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COMPOSITION OF THE EXTERNAL EXPERT COMMISSION
of The Eurasian Centre for Accreditation and Quality Assurance in Higher Education and
Health Care for the external evaluation of Pavlodar Higher Medical College
of the Department of Public Health of Pavlodar Region (order No. 18 dated April 26, 2021)
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phone: +77016557484,

e-mail: tokbergenova@bk.ru

International expert

TATIANA ANATOLYEVNA OLEYNIKOVA,
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Management Department of the Academic and Methodological
Department,

Associate Professor of the Department of the Kursk State
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phone: + 79192722274,

e-mail: ol_tanja@mail.ru

Nominated by the partner organisation: Certification
Association Russian Register

National academic expert

ALTYNAY BALTABAYEVNA KUMAROVA,

Deputy Director for Academic Work and Discipline of the
Taldykorgan Higher Medical College

phone: +77058881798,

e-mail: altynay kumarova@mail.ru

National academic expert

ZHANAR SOLTANOVNA ABZHANOVA,

Deputy Director for Scientific and Methodical Work of the
Republican Higher Medical College LLP

phone: +77475576783,

e-mail: z.abzhanova@mail.ru




National academic expert

TAMARA VITALYEVNA YEVDOMASHCHENKO,
general practitioner, educator of special disciplines,
Kostanay Higher Medical College

of the Health Department of Akimat of Kostanay region
phone: +77767028585,

e-mail: tamaradubina@mail.ru

National academic expert

ASEL ASKHATOVNA SULEYMENOVA,
Head of the Department of General Medicine,
Higher Medical College

of the Public Health Department of Almaty
phone: +77071433361,

e-mail: suleimenova-assel@mail.ru

Expert-representative of employers

ASEM TOLEGENOVNA KASENOVA,

Chief Physician of the Hospice of Pavlodar region
of the Health Department of Pavlodar region
phone: +77774629879,

e-mail: assem.74@mail.ru

Expert-student representative

DANA MEYRAMKYZY TULEGEN,

2nd-year student in Standardization, Metrology and
Certification

Higher College of the Innovative University of Eurasia LLP
phone: +77081292625,

e-mail: dana.tolegen.2003@mail.ru



Coordinator from ECAQA

MAKPAL ALDIBEKOVNA UMAROVA,

Chair of the Department for Accreditation and Monitoring
The Eurasian Centre for Accreditation and Quality Assurance
in Higher Education and Health Care

phone: +77475609212,

e-mail: info@ecaga.org

The work of the EEC was carried out following the Regulations on the EEC. The EEC Report
contains the institutional evaluation of the PHMC for compliance with the Standards for
Institutional Accreditation of Medical Colleges, recommendations of the EEC for further
improvement of the institutional performance of the PHMC.

2. General Part of the Final Report of the EEC

2.1 Presentation of the PHMC

Pavlodar Higher Medical College (PHMC) of the Department of Public Health of Pavlodar
Region of the Akimat of Pavlodar Region (Public State Enterprise on the Right of Economic
Management) is one of the oldest specialized secondary educational institutions of the region with
more than 70 years of history. The history of Pavlodar Higher Medical College begins in 1949
starting with the opening of a two-year nursing school.

By the decree of the Council of Ministers of the Kazakh Soviet Socialist Republic No. 707-r
dated August 04, 1954, the nursing school was reorganised into a medical school where not only
nurses but also paramedics and midwives were trained.

The following divisions were opened in subsequent years:

- in 1961, the evening department for the training of nurses was opened,

- in 1963, students were enrolled in Pharmaceutist, Sanitary Paramedic Practitioner
specialties;

- in 1964, branches of the medical school for the training of nurses were organised at the
central regional hospitals;

- in 1980, Dentistry, Dental Orthopaedics specialties were introduced,;

- in 1989, Laboratory diagnostics specialty was introduced:;

- since 1991, training in Nursing, Medical Care has been conducted in the state language; a
department for professional development of nurses and pharmaceutical professionals was opened,;

- in 1993, a department of pre-university preparation was created for specialized medical
classes of secondary schools in Pavlodar.

The school was granted the status of a college in 1995.

Over the years, the educational institution had been headed by M.G. Langemak (1951 —
1962), P.Z. Dubovenkova (1963 — 1969), S.A. Dynkevich, (1969 — 1978), L.I. Grishin (1982 —
1989), A.Zh. Sabyrkhanova (1990 — 2013), Ye.N. Vaganova (2013 — 2016), G.K. Sitkazinova
(2016 — 2020).

Since February 24, 2021, Bakyt Kabidulovna Kasimova, a medical doctor with extensive
experience in practical health care, has been appointed to the position of Director.

In 2012, the college implemented a quality management system for compliance with the
requirements of ST RK ISO 9001-2009 (certificate No. KZ.7100759.07.03.00072, dated
20.06.2012 — 20.06.2015)

Since March 2013, the department for professional development has been reorganised into
the Centre for Continuing Education for Nurses and Pharmaceutical Professionals. During this
period, more than 33 thousand paramedics have upgraded their qualifications.



In the 2014-2015 academic year, within the framework of the implementation of the World
Bank Project on the Health Sector Technology Transfer and Institutional Reform in the Republic
of Kazakhstan, an applied bachelor's degree programme in Nursing was introduced on a pilot basis.

In 2014, the Regional Simulation Centre was opened on the basis of the order of the Ministry
of Health of the Republic of Kazakhstan.

In 2015, an international quality management system for compliance with the requirements
of 1ISO 9001:2008 (TUV Rheinland Cert GmbH No. 011001518810 dated July 3, 2015 — July 2,
2018) was introduced.

- A cooperation agreement was concluded with the Medical College Budgetary Educational
Institution of the Omsk region.

- A professional soccer field of Pavliodar Medical College was opened.

In 2016, the college was granted the status of a higher college, and an accelerated applied
bachelor's degree programme in Nursing was introduced. That same year, the Centre for
Continuing Education for Nurses and Pharmaceutical Professionals and the Regional Simulation
Centre were merged into the Continuing Education and Simulation Studies Centre.

In 2018, the first graduation of applied bachelors, nursing professionals was carried out.

The college is taking part in the implementation of the project on the Development and
Implementation of a New Model of Nursing Service in Practical Health Care Organisations —
Clinical Sites of Higher Medical Colleges of the Republic of Kazakhstan.

In 2019, the college took part in the Health and Social Care competition of the WorldSkills
Kazakhstan for the first time.

In 2020, the college took part in the Roadmaps for the Implementation of the Projects on
Modernization of Medical Education and Science, Development and Implementation of a New
Model of Nursing Service in Practical Health Care Organisations — Clinical Sites of Higher
Medical Colleges of the Republic of Kazakhstan.

Since 16.03.2020, according to the decision of the government of the Republic of
Kazakhstan on introducing preventive measures in connection with the coronavirus infection,
college students have been transferred to online education. The preparation of students and
teaching staff for the transition to online learning has been enhanced: the SOVA platform, Google
Study room have been set, workshops on the software use have been held for educators.

On the basis of the order of the Finance Department of Pavlodar region No. 336 “On
Communal Property” dated July 9, 2017, the non-residential premises of the administrative
building of medical organisations located on 151/2 I. Bayzakov street were transferred into the
economic management of the medical college. The total area of the premises is 4196.0 square
meters, a dormitory is currently planned for college students and young professionals in practical
health care. Operations on design specifications and estimates have begun. The dormitory is
scheduled to become operational in 2022.

To date, Pavlodar Higher Medical College is one of the leading educational institutions in
the system of technical and vocational education of the Republic of Kazakhstan. It has an effective
management system and uses innovative information and communication technologies. The
college provides high-quality educational services to prepare qualified competitive specialists in
health care in accordance with the existing prospective requirements of the state and implement
an effective model of social partnership between the college, society, and the health care system
aimed at strengthening the health of the country's population.

Currently, educational activities are carried out in 6 specialties: Nursing, Medical Care,
Laboratory Diagnostics, Pharmacy, Dentistry, Dental Orthopaedics.

Over the years, 21324 paramedical workers have been trained.

The college address: 151 Isa Baizakov street, Pavlodar, 140003, Pavlodar region, Republic
of Kazakhstan; e-mail: mc_pavlodar@mail.ru; website: www.pvimedcollege.kz; phone/fax: 8
(7182) 674971.



2.2 Data on Previous Accreditation

In 2016, the college successfully passed the institutional (IA certificate No. 018 dated May
31, 2016) and specialized (programme) accreditation of the following specialties: 0301000 —
Medical Care; 0302000 — Nursing; 0305000 — Laboratory Diagnostics; 0303000 — Hygiene and
Epidemiology (SA certificate No. 0006/1); and, in 2017, programme accreditation of 0306000 —
Pharmacy (SA certificate No. 0044 dated December 25, 2017).

In 2020, a planned post-accreditation monitoring of implementation of the recommendations
of the ECAQA Accreditation Council was conducted.

2.3 Analysis of the Self-Evaluation Report of the PHMC for Compliance With the
Standards for Institutional Accreditation of Medical Colleges

The Self-Evaluation Report on institutional accreditation has 143 pages of main text, 33
pages of annexes.

The Report is characterized by the completeness of answers to all 9 accreditation standards,
structuredness, taking into account the recommendations of the ECAQA Guide to Self-Evaluation,
as well as the internal unity of the information provided by the college. The covering letter signed
by the Director of the PHMC B.K. Kasimova is attached to the Report and confirms the accuracy
of the information and data contained in the Report.

The Report contains a list of 18 members of the internal self-evaluation commission
indicating the responsibility of each employee, information about the representative of the
organisation responsible for the institutional self-evaluation, Deputy Director for Academic
Affairs Zh.Z. Baygulzhina. The Chair of the working group on preparation for institutional
accreditation is the Deputy Director for Academic Affairs Zh.Z. Baygulzhina.

The institutional self-evaluation was carried out on the basis of the order No. 196-11 dated
September 01, 2020 “On the Appointment of Those Responsible for the Preparation of the Self-
Evaluation Report on the Institutional and Specialized (Programme) Accreditation”.

The working group on the preparation of the Self-Evaluation Report has done the following:
the key areas of the institutional activity in vocational education, tasks for the implementation of
educational programmes were analysed, the necessary information was collected in accordance
with the Standards for Institutional Accreditation of Medical Colleges (hereinafter referred to as
ECAQA Accreditation Standards); a thorough analysis, updating and supplementation of teaching
and training materials was carried out, their content is reflected in the Report. The content of the
Self-Evaluation Report is structured in accordance with the ECAQA Accreditation Standards and
includes a description of the strengths, areas for improvement for each of the 9 standards.

The database, annexes are presented in full, sequentially, including references to them in the
text of the Report. The Report is written in a competent language, the wording for each standard
is clear and understandable, the tables contain references to them in the text and are consecutively
numbered.

Thus, the Institutional Self-Evaluation Report of the college provides objective, detailed,
structured information on all activities in accordance with ECAQA Accreditation Standards.

Following the analysis of the Self-Evaluation Report, the external experts determined that
the content of the Self-Evaluation Report has been structured in accordance with the ECAQA
Accreditation Standards and the recommendations of the Guide to Self-Evaluation.

The Report is written in detail, competently, the sequence and logic in the description of the
standards is observed, the wording for each standard is clear and understandable, the tables contain
references to them in the text and are numbered continuously. There are references to laws and
statutory instruments, model rules, regulations, teaching documents, website pages, the website:
www.pvimedcollege.kz; self-evaluation and description were carried out in accordance with
ECAQA Guide; answers to the questions formulated in the Guide to Self-Evaluation were
received. All standards contain the actual practice of the organisation for training students,
reasoned data, examples of the implementation of the educational programme, national and
international events, methodological support of the educational programme, confirming
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compliance with the requirements of the Standards for Institutional Accreditation. The description
of the PHMC activity is sufficiently complete and updated in terms of the number of students,
educators, administration, information on selection and admission, training results, results of
knowledge and skills assessment, physical facilities, contractual obligations with partners,
financial information, plans for development and improvement, etc.

The conclusion for each of the 9 Standards for Institutional Accreditation includes a
description of the strengths and areas for improvement identified by the college. Prior to the site
visit, ECAQA experts reviewed the Self-Evaluation Reports, and the Reports were revised based
on the peer reviews provided to the college.

Thus, the Institutional Self-Evaluation Report contains objective, detailed, structured
information on all activities in accordance with the ECAQA Accreditation Standards.

3. External Peer Review

3.1. Description of the Visit of the External Expert Commission

External expert work on the institutional evaluation of the PHMC (hereinafter referred to as
the college) was organised in accordance with the ECAQA Guidelines for External Evaluation of
Education Institutions and Educational Programmes (approved by order of the Director General
of The Eurasian Centre for Accreditation and Quality Assurance in Higher Education and Health
Care No. 8 dated March 11, 2021) and following the programme and schedule approved by the
Director General of ECAQA S.S. Sarsenbayeva and agreed with the Chair of the EEC, Ph.D.
G.T. Tokbergenova and the Director of the PHMC B.K. Kasimova on May 19, 2021. The external
peer review within the framework of the institutional accreditation for compliance with the
ECAQA Standards for Institutional Accreditation of Medical Colleges began on May 26-28, 2021
and included peer review of the Self-Evaluation Reports, preliminary examination of documents,
review of the college website.

To obtain objective information on peer review, the EEC members used the following
methods: interviews with management and administrative staff, interviews with students,
observation, review of the website, interviews with employees of various structural units,
educators, online questioning of educators and students, review of the resources in the context of
the implementation of the accreditation standards, the review of training and teaching documents
of educational programmes.

The college staff ensured the presence of all persons indicated in the site visit programme
and the lists of interview participants (Annex 3. Data on the Number and Group of Participants of
Meetings, Interviews with EEC Members. List of Students for Questionnaire).

The first day of the visit: May 26, 2021. Under the chairmanship of Gulmira Telmanovna
Tokbergenova, a preliminary meeting of the members of the External Expert Commission was
held, the international expert was involved in an online format.

T e

The acquaintance of experts took place; responsibility was distributed among the members
of the EEC. Brief review of Self-Evaluation Reports: discussion of key issues, including the results
of the peer review of Self-Evaluation Reports, familiarization of the EEC members with the
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recommendations for Self-Evaluation Reports, discussion of a list of documents to be additionally
requested from the college for self-evaluation validation. The programme and schedule of the
external peer review and planning of the work of the EEC members were discussed.

In accordance with the programme and schedule of external expert work, members of the
EEC held a meeting and interview with the management of the college. The EEC members were
introduced, familiarization with the objectives of external peer review was carried out. Director
B.K. Kasimova spoke about the strategy, mission and vision of the college in the long run in the
framework of the educational programmes. She provided information on the financing of the
programmes by year, the prospects for the further development of educational programmes. The
Director gave comprehensive answers, addressed the vision and key activities for the
implementation of the college development strategy, practical and scientific activities and
integration of these tasks with educational activities for the training of professionals in vocational
education and training (VET) and post-secondary education.

This interview validated Accreditation Standards 1, 8 and 9.

Photo 2. EEC conducts interviews with the heads of departments

A presentation about the history of the development and formation of the college was
demonstrated at the meeting between the EEC members and the academic administration of the
college, the departments for educational, methodological, administrative and personnel work, as
well as the chief accountant and the heads of departments (Zh.Z. Baygulzhina,
Zh.B. Dyusenbayeva, G.K. Sitkazinova, A.M. Shaydullina, A.N. Kaptayeva, Zh.N. Mukenova,
O.A. Benke, G.S. Bitigova, D.K. Makabayeva, A.O. Nurakhmetova). To validate the Standards 2,
3, 4, 7, experts interviewed on staffing programmes, analysing the effectiveness of training
programmes, development prospects, specifics of training during the pandemic, organising
distance education, and monitoring employment.

The heads of departments responsible for educational and methodological support of
educational programmes and student practice answered the questions of the external experts
regarding planning, reviewing, approving and implementing programmes, evaluating
programmes, applying assessment tools to evaluate knowledge, skills and abilities of students,
academic consulting and social, financial support of students, analysis of the effectiveness of
training programmes, criteria for the selection of clinical sites, methods and algorithms for
scientific work of students, the number of supervisors of thesis and problems encountered in
connection with the transition to online training.

The AMP members were interviewed about each individual's contribution to self-evaluation
and the preparation of the Self-Evaluation Report. In total, 3 deputy directors, chief accountant,
head of educational work, head of the academic department, 3 heads of departments and the head
of organisational and methodological work took part in the meeting.

Furthermore, the EEC conducted interviews with the heads of the personnel management
service, the information and technical support service, the Continuing Education and Simulation
Studies Centre, administrative support, the head of the library and the chief of staff of civil defence
and emergency situations (A.Ye. Smagulova, A.A. Kuzin, G.Kh. Kasimova, N.V. Rogovskaya,
D.D. Zhumartova, Ye.A. Makpaleyeva).
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The head of the personnel management service spoke about the personnel policy of the
college and the procedure for hiring educators, the monitoring, the reasons associated with staff
turnover, the number of expert categories and the frequency of training courses for college
educators. The head of the library addressed the overall number of available literary sources on
paper and electronic media and book supply in the context of specialties for each student. She
answered questions about the frequency of updating and replenishing the literary fund and the
mechanism of acquiring literature. This interview validated the Standards 5, 6 of the Guidelines.

The interview with the chair of the trade union committee, an educational psychologist and
a social care educator allowed to validate the Standards 4, 8, 9. During the interview, members of
the EEC asked questions about supporting and advising students on personal issues, the forms and
methods of social support for young and experienced educators at the college. Medical workers,
represented by a full-time doctor and a nurse, told the EEC members about the functional
responsibilities and the number of students who under regular medical check-up.

- R L
Photo 3. EEC conducts interviews with the heads of structural divisions

Interviews with the chairs of the CMC (Sh.zZh. Kulbekova, A.A.Musabekova,
A.Zh. Grigorenko, Sh.Sh. Baygulova) and the heads of offices (A.K. Nurkenova,
Zh.N. Mukenova, K.I. Dosbergenova, A.N. Ospanova, B.N. Alimukhanova) allowed to validate
the Standards 1-9 of the Guidelines. Members of the EEC asked questions about the methods and
technologies for developing EP, innovative, traditional and distance methods of work, technology
and algorithm for the development of assessment tools for the disciplines of EP, the number and
content of teaching materials, the frequency of updates and the mechanism for purchasing the
necessary equipment for training rooms, prospects and problems of the development of
international cooperation and motivating students to obtain this qualification.

During a visual inspection of the college, the EEC members visited all three buildings of the
college which house 38 theoretical and practical training rooms, lecture rooms and laboratories for
theoretical and practical training, one of the buildings comprises utility rooms, 5 computer
technology rooms with 122 computers, a canteen, a medical aid post, a sports complex including
a sports hall with an area of 268 sg.m. with showers and changing rooms for boys and girls, a
professional soccer field, a dental unit, a library with a reading room for 30 seats, a video
conference room for online video conferencing. The conference room has a video wall composed
of 4 frameless liquid crystal displays connected to a computer with Internet access. The premises
also include a renovated assembly hall with an area of 251 sg.m.

The EEC examined the Simulation Studies Centre where practical skills were demonstrated
using simulation equipment, training models, manikins in the following specialties:

Dental Orthopaedics, Dental Technician, 1st year

Theme: Means and Methods of Professional Hygiene

Educator: O.A. Benke

Medical Care, Obstetrician, 3rd year

Theme: Cardiopulmonary Resuscitation

Educator: R.E. Kazhibekov

Medical Care, Paramedic Practitioner, 3rd year
11



Theme: Applying Soft and Rigid Dressings

Educator: K.B. Tontayeva

Medical Care, Obstetrician, 3rd year

Theme: Neonatal Resuscitation

Educator: A.Ye. Yermek

Nursing, General Practice Nurse, 3rd year

Themes: Feeding a Child Through a Nasogastric Tube;

Nebulized Drug Delivery

Educator: K.T. Abilkasimova

Nursing, General Practice Nurse, 3rd year

Themes: Feeding a Patient Through a Nasogastric Tube;

Ostomy Skin Care

Educator: K.I. Dosbergenova

Nursing, General Practice Nurse, 3rd year

Theme: Parenteral Drug Administration

Educator: 1.V. Rodichkina

Nursing, General Practice Nurse, 1st year

Themes: Gastric Lavage;

Cleansing Enema Administration

Educator: A.N. Ospanova

On the same day, the experts interviewed educators offline, observing social distancing and
face mask requirements. The international expert participated remotely (ZOOM record was
documented in the ECAQA files). Educators answered questions about satisfaction with working
conditions, wages, material incentives (bonuses, additional payments for leadership,
methodological work, publications), addressed educator development activities, noted the high
corporate culture at the college and ethical management. All interviewed educators noted that
equipment is being purchased, great attention is paid to improving the qualifications of educators
in terms of professional competence. The experts received answers about the educator training
programme, the financing of this training, the availability of certification in teaching methods for
educators.

This interview and review of the documentation allowed the external experts to validate the
data in the Self-Evaluation Report regarding the Standards 2, 4, 5.

11
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Photo 4. Interview with the college educators
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Later on, the head of educational work A.N. Kaptaeva and social care educator
A.K. Seysekenova conducted a presentation on educational work, during which there was an
interview on educational and social work with students, support and counselling of students on
personal issues; formation and development of communication skills, leadership; ongoing events
and projects; volunteer movement; feedback to students, prevention and correction of behavioural
changes in students, psychological support of students during the educational process.

On the same day, the experts conducted interviews with students of all educational
programmes of the college. 19 students took part in the interview offline, observing social
distancing and face mask requirements. The international expert T.A. Oleynikova participated in
interviews with the students online via ZOOM platform (the video was recorded in the ECAQA
files). The students actively answered questions from ECAQA experts: on material incentives
(discounts for studies), social support (mentors, psychologist, student guide), participation in
research work, college events, satisfaction with learning, communication with educators,
management (director, head department, chair of the CMC), questionnaires.

J—

Photo 5.I nte

Furthermore, A.A. Kuzin, responsible for distance education, demonstrated the college
website, electronic resources of educational programmes, the SOVA distance learning platform
and an electronic journal to the EEC members. Members of the EEC asked questions about the
SOVA, its advantage against other educational platforms, monitoring the educational process on
this educational platform, the availability of a database of test tasks and educational and
organisational materials.

At the end of the working day, to obtain evidence of compliance with the Accreditation
Standards and verification of the data of the Self-Evaluation Report, the external experts requested
documents, video presentations, video about resources (the materials were documented in the
ECAQA files), according to the recommendations of the Guidelines for External Evaluation. The
meeting on the results of the first day of the visit was held.

The second day of the visit: May 27, 2021. In order to validate standards 2, 6 and 7, the
experts visited clinical sites by specialties. To provide the high-quality implementation of practical
training, field internship, professional internship, the college has concluded contracts with 42
medical and pharmaceutical organisations of the city and region.

During visits to the clinics, a meeting with the Deputy Director for Nursing of G. Sultanov
Regional Clinical Hospital G.B. Barlykova, nurses M. Barkinkhoyeva, M. Asanova was held.
These representatives were graduates of the PHMC. During the conversation, positive feedback
was received on the quality of graduates' training, the joint work being carried out: participation
in the development of a mission, a strategic plan, adjustment of educational programmes,
participation in the FSA as examiners and mentors for conducting practical training and field

13
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internship. This clinic has a training and simulation centre. The responsible person at the centre
N.V. Rogovskaya demonstrated the presence of training models, manikins, robotic training models
for nursing and emergency care.

Also, the EEC members visited the clinical sites of Azhar Dentistry LLP, Dentos Dental
Clinic LLP, Gloria LLP and Biosfera.

Later on, at the meeting with student core group, the students addressed their goals and
objectives, participation in the development of the mission and strategic plan of the college, how
they help 1st-year students adapt to their studies, assist educators in organising events, volunteer
work. The experts concluded that the social and educational work with students at the college is
organised at a high level.

Photo 6. The EEC members attend training

Furthermore, according to the programme, the members of the EEC held a meeting with the
responsible for the research work of students and international cooperation and the head of the
department of applied bachelor's degree programme.

Responsible persons for the research work of students and international cooperation
A.O. Nurakhmetova and D.K. Makabayeva, head of the department of applied bachelor's degree
programme, demonstrated a video presentation and gave comprehensive answers to questions on
the scope of scientific research work, the number of seminars held and the form of completion of
scientific works, the publishing activity of educators, the number of memorandums and educators
trained in the near and far abroad, the mechanism of selection and approval of themes for thesis
work and research papers. The college signed 11 memorandums of cooperation with foreign
partners: the University of Applied Sciences of Finland, Omsk State Medical University (Federal
State Budgetary Educational Institution of Higher Education) of the Ministry of Health of the
Russian Federation, the college (Omsk State Medical University (FSBEI HE) of the Ministry of
Health of the Russian Federation), Kazan Medical College, Gomel State Medical College
(Republic of Belarus), Republican Medical College and Medical Social Institute of Tajikistan, etc.

The members of the EEC were equally of the opinion that the college educators were not
actively involved in publishing and printing activities, and the college had poorly developed
international cooperation in the exchange of experience with colleagues from neighboring
countries.

To validate Standards 2, 3, 6, the EEC members attended practical and theoretical training
conducted by the educators (Sh. Kulbekova, A.N. Ospanova, |.V. Rodichkina) in Dental
Orthopaedics, Pharmacy, Nursing, Medical Care EPs. All attended trainings were provided with a
working syllabus, assessment tools, handouts, equipment for individual practicing skills. 100% of
the students were present in compliance with the sanitary epidemiological regime.

Later on, an online interview was conducted with college graduates and stakeholders of the
educational process — representatives of practical health care (employers). 21 graduates and 19
employers from among directors, chief physicians, deputy chief physicians, chief nurses, heads of
pharmacies and laboratories took part in the interview (Annex 3). Positive feedback was received
from employers and graduates about the quality of training at this college, good communication
skills and the ability to quickly adapt at a clinic, as well as a well-established social partnership
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within the framework of cooperation with the Salamatty Pavlodar Medical Association were noted.
During the meeting, the employers gave the EEC members recommendations on increasing the
number of students to be admitted to the educational programmes seeking accreditation and
continuing further work to improve the quality of education.

At the end of the second day of the visit, the experts examined the college documentation:
charter documents, regulations on the organisation of the educational process, job descriptions,
plans for all structural units, protocols, reports, projects, research results, publications, schedule,
WCSylls, TMD, syllabuses, TAMs, didactic materials, regulations, attendance reports and
students’ progress records, electronic journals, work plans, reports, questionnaires and results of
questionnaire processing, financial documents, etc. (Annex 1). The meeting on the results of the
second day was held.

The third day of the visit: May 28, 2021. In order to validate and verify the Standards
2,3,4,7, the EEC members attended trainings in offline format in compliance with all sanitary
and epidemiological measures with a demonstration of the work of students in a multidisciplinary
team according on the EP:

Dental Orthopaedics, Dental technician, 2nd year

Healthy Teeth, Healthy Children, Healthy Family VVolunteer Movement

Theme: Models for Teaching Oral Hygiene for Preschool and School Children

Responsible: O.A. Benke

Medical Care, Obstetrician, 3rd year

Theme: Physiological Childbirth, Stages of Labour and Birth

Educator: A.Ye. Yermek

Nursing, General practice nurse, 2nd year

Theme: Provision of Medical Care to Patients Depending on the Severity of the Condition;

Patient Triage demonstration

Educator: M.Ye. Seysembekova

Nursing, Applied Bachelor, 1st year

Theme: Management of the Nursing Process in Diseases of the Cardiovascular System

Educator: B.B. Utelbayeva

Nursing, General practice nurse, 1st year

Kazaktanu Workshop/Group

Theme: Unique Dishes of National Cuisine

Educator: A.A. Musabekova

Nursing, Applied Bachelor, 3rd year

Theme: Organisation of Visiting Nurse Care

Educator: K.T. Abilkasimova
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All educators demonstrated pedagogical competence in organising trainings, possession of
non-traditional and innovative methods and forms of organising the educational process. The
students showed a high degree of interest, communication skills and the ability to quickly respond
to changing conditions and situations.

Later on, there was a meeting with the responsible person for the Continuing Education and
Simulation Studies Centre N.V. Rogovskaya who demonstrated a presentation on the work of the
Centre.

Furthermore, following the results of the external evaluation for compliance with the
ECAQA Standards for Institutional Accreditation of Medical Colleges, a meeting of the EEC
members with online participation of the international expert was held. A final discussion of the
results of external evaluation, study of documents, results of interviews, meetings, questionnaires
was conducted. The members of the EEC began to design the final report of the EEC. The members
of the EEC made a generalization of the results of the external evaluation of the college and carried
out the evaluation of the college's compliance according to the ECAQA Quality Profile and
Evaluation Criteria for compliance with the Standards for Institutional Accreditation of Medical
Colleges. The above document was individually fulfilled by each member of the EEC (Annex 2).
Recommendations for further improvement of the college were discussed. A draft report and
recommendations for improving the organisation's performance were prepared. The Chair held a
final open vote on college recommendations and a final vote on recommendations to the ECAQA
Accreditation Council.

The programme and schedule of the external expert evaluation of the EEC was completed
in full. On the part of the college staff, the participation of all persons indicated in the programme
was ensured.

3.2 Results of the Survey of Key Stakeholders

The coordinator from ECAQA conducted an online survey of college students and educators
on the following website: https://webanketa.com/

Student survey results:

The proposed survey contained 39 questions in total, including the evaluation of student
satisfaction with training and resources of the organisation. The total number of respondents is 395
(Annex 4).

According to the survey, 85.28% of students strongly agree with the statement that they will
recommend the college as an educational organisation, 12.69% of respondents partially agree with
the statement, 0% disagree with the statement, and 2.99% doubt the answer. The majority (86.8%)
of respondents strongly agree that programme managers and educators are aware of the student
concerns associated with college education, 11.68% partially agree, 0.51% strongly disagree, the
rest of students doubt the answer. According to 64.47% of the respondents, programme managers
and educators constantly involve students in the work of advisory bodies, the rest of respondents
gave various answers (2.24% believe that programme managers and educators do not involve
students in the work of advisory bodies, 12.18% do not know anything about this, and 6.09% doubt
the answer). 87.82% of respondents are fully satisfied with the conditions and equipment of study
rooms, college lecture halls, 11.17% are partially satisfied, 0.51% are not satisfied.

87.82% of respondents strongly agree that the college has created conditions for students to
rest and eat between training sessions (rest rooms, benches/gazebos on the territory, canteen), the
rest of students are not satisfied to some extent. According to the survey, 93.4% of students
strongly agree that technical means (computers, laptops, printers) are available to them in study
rooms and clinical sites, 5.08% partially agree, 1.01% strongly disagree with this statement, and
0.51% doubt the answer. The majority (94.92%) of respondents agree that educators have provided
them with methodological and didactic materials, additional literature to prepare for training
sessions. According to 83.25% of respondents, student have access to participation in research
work at the college, 11.68% partially agree, and the rest of students disagree with this statement.
90.36% of students are fully satisfied with library resources and 9.14% are partially satisfied. The
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majority (92.89%) of respondents agree with the statement that they have access to electronic
educational resources. The availability of medical services for a college student is characterized
as sufficient by 86.29% of surveyed students. 93.91% of respondents are fully satisfied with the
activities of mentors, educators and tutors, 6.09% are partially satisfied. 98.48% of students
strongly agree with the statement that college educators and employees treat students with respect.
The majority (90.86%) of respondents know that the college has implemented social programmes
to support students, and 7.11% have not heard and do not know about it. 84.26% of respondents
know that the college has a student career counselling service. 79.19% of students strongly agree
with the fact that the college has established a system of independent study of students, 10.15%
partially agree, the rest of respondents disagree (2.54%), or partially disagree (1.02%). 75.63% of
respondents rate the organisation of training at clinical sites as excellent, 19.8% rate it as good,
1.52% rate it as satisfactory. Approximately 84.26% of respondents agree that sufficient time is
provided for practical training (patient management and care, nursing rounds, work in laboratories,
etc.) at the college, the rest of respondents either disagree (2.03%) or doubt the answer (2.54%).

More than 88.32% of respondents are satisfied with the schedule of training sessions in the
disciplines of the educational programme, 9.64% are partially satisfied, and 0.51% are dissatisfied.
90.36% and 8.12% of students, respectively, are fully and partially satisfied with the methods of
assessment of their knowledge and skills. The content of the educational programme (list of
disciplines) in the chosen specialty fully meets the expectations of the majority (88.83%) of
surveyed students, 9.14% partially agree with the statement. 88.32% of respondents believe that
educators regularly use active and interactive teaching methods in the study room, 10.15% agree
that these methods are applied sometimes, the rest of surveyed students (1.02%) either do not know
what the question is or doubt the answer. In the opinion of 83.76% of surveyed students, educators
constantly provide feedback (listen to opinions, conduct mini-surveys, work on mistakes) upon the
completion of training, 13.71% believe that feedback is provided sometimes, and 1.02% reckon
that feedback is provided rarely. The majority (91.37%) of respondents agree that a college
educator (mentor, curator) is an example of a professional doctor, person (ethics, communication,
appearance, speech) for students, the remaining 5.58% believe that not all educators at the college
comply with the statement.

According to the majority of surveyed students (77.66%), there is a sufficient number of
patients to carry out practical activities in the chosen specialty, 10.66% partially agree with the
statement, 10.66% have not provided an answer. 91.88% of respondents like to study at the college.
More than 0.51% of surveyed students have experienced a personally negative attitude from
educators. More than 89.85% of respondents are satisfied with attending that particular college,
9.14% are partially satisfied, and 1.02% do not know how to answer. College leadership is
accessible to students according to the majority of respondents (98.48%).

When asked if they have been engaged in the students' scientific circle or have participated
in a research project at the moment, 34.01% said yes and 45.18% said no, while 3.05% answered
that they were in the search for a project, and 15.23% were planning to start.

92.89% of respondents are fully confident that the college allows them to acquire the
necessary knowledge and skills in the chosen specialty, however 0.51% are not sure about this,
5.08% cannot give an answer at the moment, 1.02% want to believe it. 94.92% are completely
satisfied with the organisation of teaching at the college, 4.06% are partially satisfied.

87.31% of respondents assess the work of the External Expert Commission positively, 8.12%
assess it satisfactory. According to 84.77% of respondents, it is necessary to carry out accreditation
of a college or educational programmes, at the same time, 3.05% do not know what kind of
procedure it is. Most respondents answered that at different stages of preparation for accreditation
educators involved them in different activities.

Conclusions:

The ECAQA External Expert Commission determined that the college has a corporate
culture and ethical conduct between all participants of the educational process, as well as a
developed system of mentoring and consulting students on academic and personal issues. This
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leads to a positive attitude of students to the place of study. At the same time, students are not fully
involved in the work of advisory bodies to discuss the educational programme and educational
process. Not all students have access to participation in SRWS and half of the students are not
currently engaged in a scientific circle and are not involved in a research project. Some students
have not heard about the availability of social programmes to support students in the educational
organisation. Moreover, some students have a shortage of patients to practice in their chosen
specialty.

Educator survey results: The number of surveyed educators is 38 (Annex 5).

10.53% of educators have up to 5 years of teaching experience, 18.42% have from 5 to 10
years of teaching experience, and 71.05% have over 10 years of teaching experience. 97.37% are
satisfied with the organisation of the educational process at the college, 2.63% are partially
satisfied. Ethics and subordination are respected at the college according to 97.37% of respondents.
The organisation of work and workplace at the college is completely satisfactory for 97.37% of
the respondents, and is partially satisfactory for 2.63%. According to most respondents (89.47%),
the organisation provides the opportunity for career growth and development of educators, 7.89%
partially agree with the statement. 89,47% of educators believe that in the given organisation it is
possible to be engaged in research work and publish the results of scientific research, 7,89% partly
agree with the statement. 71,05% are completely satisfied with the salary, 18,42% partially agree.
94,74% are completely satisfied with the work of HR department and personnel policy. During
the year, 44.74% of respondents upgraded their qualification in their speciality, and 36.84% will
do so in the near future. Over 63.16% of respondents describe the team environment as
satisfactory, and 34.21% are satisfied with everything. 92.11% of respondents believe that the
college offers the opportunity to realise their full professional potential, 5.26% partially agree with
this statement.

Of those surveyed, 89.47% believe that students of this education organisation have a high
level of knowledge and practical skills after completing their training programme, while 7.89% of
educators partially agree with the statement.

When asked if the educational organisation has supported their participation in conferences
(international, national), 81.58% responded that travel expenses were paid, 2.63% did not pay any
expenses, 13.16% did not ask the management about it and 2.63% did not answer.

86.84% of respondents fully agree that students have free access to patients at clinical sites
and all conditions to improve their practical skills, 7.89% partially agree with this statement, 2.63%
completely disagree and 2.63% doubt the answer. 60,53% of respondents spend up to 30% of the
total time on the theoretical part of the training session, while 13,16% of educators spend 50% of
the time and 0% of respondents spend around 90%, which changes the optimum balance of the
training process.

47.37% of respondents are fully satisfied with the level of prior training of students
(residents) entering the training programmes, 47.37% are partially satisfied, and 5.26% could not
give an answer. In response to the question about mentoring, 2.63% say that they are mentors,
65.79% are advisors, 7.89% are tutors and 2.63% cannot answer.

34.21% of respondents have good work management, while 10.53% have predominantly
teaching activity and 5.6% have predominantly clinical work.

89.47% of respondents are aware that the college implements social support programmes for
educators, 5.26% did not use this programme, 2.63% are not aware of it. 78.95% of educators
agree that the management systematically listens to the opinion of educators, 15.79% believe that
sometimes, 2.63% could not answer. Educators use different teaching methods.

94.74% of respondents fully support the statement that this survey is useful for developing
recommendations for improving the key areas of the college's activities, 5.26% partially support
the statement, 2.63% did not answer.

Conclusions: The staff have a good team spirit and the support of the management.
Educators are satisfied with the working conditions and the organisation of the educational
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process. However, most of the educators are not satisfied with the level of previous training of
students when entering the training programmes of the college.

3.3 Conclusions on the External Peer Review

As part of the external peer review of the college for compliance with the ECAQA Standards
for Institutional Accreditation, the EEC members carefully examined and evaluated the key
performance indicators of the organisation.

The information received by external experts during the study of self-evaluation report,
preparation of written review with recommendations for improvement, interviews with the
management, employees of departments, study of documentation, interviews with 17
administrative employees, interviews with students, professors, 19 employers, and surveys of 395
students, 38 educators, including part-time employees, was analysed. All the obtained information
was compared with the data of the self-evaluation report, which allowed to verify the reliability
and validation of the information and supporting documents provided by the college for
compliance with the above-mentioned ECAQA Accreditation Standards.

During the external peer review 26 documents (Annex 1) and videos on learning resources
were studied which allowed to identify the compliance of the college's activities with the
accreditation standards.

Recommendations on improvement of the college's activities for compliance with the
Accreditation Standards, developed by the EEC as a result of the peer review, were presented at
the meeting with the management on 28.05.2021.

Thus, the external evaluation and the site visit of the EEC members enabled verification and
validation of the data in the institutional self-evaluation report of the college in its entirety.

Comfortable conditions were created for the work of the EEC, access to all necessary
information and material resources was arranged. The EEC notes the high level of corporate
culture of the college, a high degree of openness of the staff in providing information to the EEC
members.

4. Analysis of the PHMC for Compliance With the Accreditation Standards and an
Overview of the Strengths of Each Standard

Standard 1: MISSION AND OUTCOMES

The External Expert Commission received strong evidence that PHMC has a developed
mission, aims and objectives and a strategic plan in line with the national policy on vocational
education and training.

The presented materials sufficiently describe the structure of this standard: mission statement
and learning outcomes. The strategic goal and the stated mission are in line with the national policy
in vocational and post-secondary education. The development of the mission, goals, objectives
was carried out by a working group consisting of the heads of structural divisions of the college.

The mission of the college represents the meaning of its activities aimed at the final result,
declares the status of the college, the principles of its work and the intentions of its management
and fully corresponds to the strategy, the objectives of the development of the region, country,
national system of technical and professional education. The project of the mission, the purposes,
the vision of the college were submitted for acquaintance and wide discussion in structural
divisions of the college, administrations, students, employers (the Minutes of the Faculty Council
no. 1 of 28.08.2020, the order no. 173 - 11 of 01.09.2020).

Representatives of practical health care were involved in the definition of the mission and
learning outcomes through participation in the Methodical Council and Faculty Council, meetings
of the teaching department, CMC, joint meetings on the improvement of the quality of the teaching
and learning process, updating of teaching and methodological materials (working course syllabi,
examination materials, practical training programmes).

Information on the mission, goals and objectives of the college is available to the teaching
staff, students, parents and employers. Information stands reflecting the goals and objectives are
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displayed in all structural units of the foyer of the college, explanatory meetings, round tables with
the participation of stakeholders, and planning sessions are held. The mission is published on the
college website and sent by e-mail to medical organisations in the city and region.

Strategic goals of the college are divided into priority directions: finances, students,
development of human resources system and medical science, improvement of physical facilities
and are aimed at implementation of strategic objectives of the state specified in the programme
documents, according to legislative and normative requirements, taking into account requirements
and expectations of all stakeholders. The strategic development plan of Pavlodar Higher Medical
College covers all key aspects of the prospects of development of the college, aimed at the
reorientation of the entire system of vocational training of nursing staff, the new personnel
requirements of employers, large-scale updating of training programmes in the framework of
credit based modular learning, creating conditions for lifelong learning is discussed and approved
by the Faculty Council every five years.

Specialists are trained at the college in 6 specialities and 8 qualifications with intramural
(full-time) form of study: 0302000 Nursing (0302043 General Practice Nurse, 0302054 Applied
Bachelor of Nursing); 0301000 General Medicine (0301013 Physician Assistant,
0301023 Midwife), 0305000 Laboratory Diagnostics (0305013 Medical Laboratory Technician),
0304000 Dentistry (0304023 Dentist), 0307000 Dental Orthopaedics (0307013 Dental
Technician), 0306000 Pharmacy (0306013 Pharmacy). In order to determine the outcomes of
training, interim and final attestation procedures, tests for assessment of knowledge, skills and
abilities are carried out both by the teaching staff and representatives of the health sector. Measures
to improve learning outcomes include the organisation of group and individual counselling for
students, master classes to improve practical skills in the simulation centre (clinical skills centre),
and the organisation of additional sessions by educators according to schedules.

The self-evaluation report reflects the work on the organisation of vocational training and
the formation of the moral qualities and communication skills of healthcare professionals through
the organisation of events, meetings, holiday concerts for the State Institution titled “Dom
miloserdiya” (House of Mercy), Public Association of Persons with Disabilities titled “Samal
Rehabilitation Centre”, Palliative Care Centre, Children's Home, etc.

The college periodically reviews the mission, objectives and expected outcomes. (Minutes
of the Faculty Council No. 1 of 28.08.2020, Order No. 173 - 1l of 01.09.2020).

The level of professional competences formation is assessed through an annual survey and
analysis of employers. Transparency and accessibility of the mission and strategic goals are proved
(the website is maintained).

Evidence:

Strategic plan for the development of PHMC,;

Work plans of the structural divisions of the college;

Minutes of meetings of collegial bodies (Faculty Council, Methodical Council, CMC
meetings).

The strengths of PHMC have been identified, which include:

— the status of an accredited educational institution, website: www.pvimedcollege.kz;

— the status of a Higher College;

— aclear, well-defined mission, goals and objectives;

— the availability of a strategic development plan of the college, drafted and supplemented in
the light of national healthcare and education development programmes;

- participation of the college in a pilot programme for the introduction of applied bachelor's
degree to meet the needs of the region with applied bachelors of nursing as part of the
reform of nursing in the Republic of Kazakhstan and further successful implementation of
the programme in accordance with the Forecast Plan of the Ministry of Health of the
Republic of Kazakhstan until 2030;
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— the possibility of an accelerated learning path for graduates of the applied bachelor's
degree;

— the expected outcomes of training in the educational programme of applied bachelor's
degree in nursing correspond to the level of the European qualifications framework,
professional standard, the requirements of the State Educational Standard of the Ministry
of Health of the Republic of Kazakhstan for post-secondary education; educational
programmes of technical and vocational education comply with the national qualifications
framework, professional standards, the requirements of the State Educational Standard of
the Ministry of Health of the Republic of Kazakhstan for medical and pharmaceutical
specialties of technical and vocational education;

— the availability of international relations in the framework of educational projects;

— broad representation in the adoption of the plan of college educators and stakeholders of
the educational process: practical healthcare representatives, students, transparency-based
and publicly available academic policy of the college;

— active and mutually beneficial integration with practical healthcare;

— various types of learning outcomes.

Conclusions of the EEC on the criteria. Out of 10 standards: 8 — fully comply, 2 —
significantly comply, 0 — partially comply, 0 — do not comply.

Standard 1: fulfilled

No recommendations for improvement were identified during the site visit.

Standard 2: EDUCATIONAL PROGRAMMES

The expert commission received conclusive evidence that the educational programmes for
all 6 specialities and 8 qualifications correspond to the mission, goals, objectives and strategic plan
of the college and are focused on training competitive specialists on the basis of innovative
technologies of the educational process, new forms of training in medical education, development
of social partnership.

The educational process is based on regulatory educational and methodological, legal
documents and allows quality training of specialists in accordance with GOSO 2016 and 2020,
model curricula and model course syllabi of academic disciplines. According to the model course
syllabi, educators develop working course syllabi which are considered at the meetings of the
CMC and approved by the deputy director for academic work and discipline, agreed with the social
partners. According to GOSO, the implementation of educational programmes in the college is
carried out on the basis of teaching materials of disciplines. Formation and improvement of
practical skills is carried out through simulation (clinical skills) training.

In addition to traditional methods, the educators at the college successfully use all kinds of
active, innovative and non-traditional teaching methods.

The effectiveness and efficiency of the use of innovative technologies and active learning
methods are monitored by analysing student attendance, formative and summative assessment of
knowledge and conducting a questionnaire titled “Educator by Student's Impression”.

The methodical service traditionally organises an exhibition-competition called
“Experience. Ideas. Innovations”. Training sessions are held in accordance with the schedule of
the educational process and timetable of training sessions. The maximum number of students’
academic hours, including all types of in-class work and extracurricular activities, does not exceed
54 hours per week. The total budget for theoretical study is determined on the basis of a minimum
of 36 hours of compulsory study per week. In a full academic year, the study time is not more than
40 weeks with at least 11 weeks for holidays and 1 week for public holidays. Classroom-based
hours are divided into theoretical and practical components, taking into account the status of the
disciplines and belonging to a particular cycle. At the same time, 2/3 of the total workload is
allocated for in-class studies, where independent work is not less than 1/3 of the total workload of
students. The educational programme of compulsory components includes elective components:
additional courses (according to GOSO 2016), electives and additional courses (according to
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GOSO 2020). These components are included due to the relevance and demands of society and
health care.

The report gives a detailed description of the horizontal and vertical integration of EP
between basic and clinical sciences. The college has developed and approved a catalogue of
electives and additional courses in the context of specialities. Students have the opportunity to
choose electives to develop an individual plan.

The content of work placement (clinical) internship and professional (pre-graduation)
internship corresponds to the requirements of GOSO, model curricula, working course syllabi of
internships, qualification requirements, and the internships are implemented according to the
professional competences of future mid-level specialists (vocational education and training) and
post-secondary level specialists. The duration of internships for general professional disciplines is
4 hours, simulation training lasts 4 to 8 hours, work placement internship amounts to 6-8 hours.
The list of basic medical organisations is approved by the head of the Health Department of the
Pavlodar region, order no. 707 of October 15, 2020, and includes 2-party contract on cooperation
with 42 organisations of the city and region, and 3-party contract on implementation of dual system
of training. Contracts have been privately signed with 5 pharmaceutical, 5 dental organisations for
implementation of relevant educational programmes. Ten offices have been set up in the city's
medical and preventive centres.

Educational work is carried out on the basis of the strategic documents of the Republic of
Kazakhstan. The areas of educational activities are upbringing of the new Kazakhstani patriotism
and citizenship, legal education; spiritual and moral education; national education; family
education; labour, economic and environmental education; intellectual education, information
culture education; multicultural and artistic-aesthetic education; physical education; healthy
lifestyle. The college has students' circles, clubs and sports groups. Students are involved in the
work of groups such as White Camomile (“Belaya romashka”), Aesculap (“Eskulap”),
Diabetes (“Diabet””), Man and Nature (“Chelovek i priroda”), Know Thyself (“Poznay sebya”),
Stop AIDS (“Stop: SPID”), Green Pharmacy (“Zelenaya apteka”), Qazaqtanu, English Club,
Student Scientific Community and the Erudite Debate Club.

Traditional events at the college are the following holidays: Student Initiation Ceremony,
Independence Day of the Republic of Kazakhstan, Hour of Integrity, Festival of Staged Military-
Patriotic Song, Nauryz holiday, Kazakhstan People's Unity Day, Day of Gratitude, Graduation,
sports events such as Zhas Batyr, Sergektik, Health Day, sports and athletic contests (Spartakiad)
and others.

The faculty of the medical college is involved in the management of the EP in all the
structural units of the college and the advisory bodies (Faculty Council, Educational and
Methodological Board, Cycle Methodological Commission, Department Council, etc.).

The fundamentals of research methodology are carried out at the stage of writing theses and
participation in small research projects. In the 2019-2020 academic year, under the guidance of
college professors, 88 students took an active part in international, national, regional skills contests
(Olympiads), competitions, projects, conferences and sports and athletic contests of which 70%
were online research conferences and Olympiads.

The college has an academic management responsible for the educational process, in
accordance with current legislation, with the involvement of stakeholders.

In order to verify the results of the educational programmes, the college has established an
employer feedback mechanism, conducted in the form of interviews with chief nurses and directors
of medical institutions to conduct further effective educational process in line with the mission and
strategy of the college.

Evidence:

Educational and programme documentation (curriculum, model course syllabi and curricula,
individual education plans for each discipline, electronic library system, contracts with clinical
sites).

The strengths of the PHMC have been identified, which include:
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— educational programmes are developed taking into account the mission, development
objectives of the college, the requirements of GOSO, professional standards and the needs
of practical health care;

— teaching and learning methods that ensure that students take responsibility for the process
and outcomes of learning and that guarantee the observance of the principles of equality;

— the structure of educational programmes, including the sequence of studying disciplines,
their horizontal and vertical integration ensures the formation of GOSO-required basic and
professional competencies by mastering general humanitarian, socio-economic, general
professional and special disciplines, undergoing work placement (clinical) internship and
professional (pre-graduation) internship;

— the content of work placement (clinical) internship and professional (pre-graduation)
internship, which are implemented at accredited clinical sites in accordance with the
national standards of accreditation of medical organisations, and in conditions of
simulation centres, corresponds to the requirements of GOSO, model curricula, working
course syllabi of internships, qualification requirements and is implemented according to
the professional competences of future mid-level specialists;

— good physical facilities in accordance with GOSO and the Sanitary Regulations and Norms
and highly qualified teaching staff who skilfully apply active methods and information
technology in education;

- availability of quality information and methodological equipment;

- educational programmes with a practical focus;

- introduction of credit technology and innovative teaching methods into the educational
process;

— educational components, which are included in the learning process, are aimed at fostering
national values, patriotism and citizenship, developing students' diverse interests and
abilities, and promoting a healthy lifestyle;

— introduction of elements of dual training in applied bachelor's degree.

Conclusions of the EEC on the criteria. Out of 15 standards: 10 — fully comply, 4 —

significantly comply, 1 — partially comply, 0 — do not comply.

Standard 2: fulfilled

Recommendations for improvement identified during the site visit:

1. To involve students and employers more extensively in the development of educational
programmes (Standard 2, Criterion 2.2.6);

2. To introduce changes in the algorithm for the implementation of SRWS (Standard 2,
Criterion 2.3.1).

Standard 3: ASSESSMENT OF STUDENTS

The External Expert Commission received strong evidence that the assessment system at the
college is based on statutory and regulatory documentation. The college demonstrates an effective
continuous mechanism of internal quality assessment and expertise of educational programmes by
monitoring the quality of education, various types of assessment of the training of students.
Assessment is carried out for all key outcomes and activities and implemented at the college
through current and midterm examination, pass-fail grading tests, formative and summative
assessment in the disciplines of the curriculum of a specialty according to the working curriculum.
Assessment of students is carried out in linear and distant formats. In the distance format,
assessment takes place through direct communication between a student and an educator online in
the MyTest programme. Students can find the names of the training cycles and disciplines with
the compulsory assessment form (exams, tests) on the electronic board in the hallway of the ground
floor and on the website. At the beginning of an academic year, group supervisors, heads of
departments explain the current grading system to the students at the meetings. Educators at the
introductory classes in their subject familiarise students with the assessment form, assessment
criteria for different stages of training (tests, theoretical knowledge assessment criteria, assessment
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of practical manipulations). Schedules are available to students and are posted on the college
website (two weeks before the midterm assessment, and one month before the final assessment) at
http://pvimedcollege.kz/?page _id=11088&lang=ru. At the end of a semester, all results are posted
on the platform at https://pvimed.sova.ws/.

College educators use different types of assessment: initial, current, midterm, final. Methods
of assessment: oral, written, programmed. A test bank for current, midterm and final assessment
is available in hard and soft copies for each speciality. Tests are revised, updated and periodically
added to the electronic test software.

The teaching materials for each discipline contain the Assessment of Knowledge, Skills and
Abilities set (“Kontrol ZUNov”) that contains the setting questions for formative and summative
assessments and pass-fail grading tests. This includes questions on course modules, questions for
Assessment of Knowledge, Skills and Abilities sessions, forms of tests, books of tasks,
assignments, tests, formulations, various forms of electronic and written programmed assessments,
etc.

There is evidence of the involvement of social partners in the assessment of students'
professional competences and the corrective actions of the college staff in relation to learning
outcomes. Feedback to students is provided by questionnaires which show that 96.4% of students
are satisfied with the current midterm assessment, 91.7% prefer computer-based tests only, 8.3%
prefer paper-based examinations (with examination cards) and 91.7% are satisfied with the
organisation and delivery of professional internships. The principles, methods and practice of
assessing learning achievements are comparable to the methods of learning and teaching and
guarantee the achievement of students' outcomes.

Evidence:

Testing and assessment materials in paper and electronic format on Zoom, Skype, SOVA
platforms; student independent work (SIW) checks (issuing assignments to students via e-mail,
WhatsApp messenger);

Theoretical and practical logs in paper and electronic format;

Personal data of students;

Grade books and records of different years.

The strengths of PHMC have been identified, which include:

- the use of different forms and methods of assessing the individual progress of students
(individual or group questioning; interview; presentation; testing; analysis of business
situations, essays, examinations, etc.), current and midterm assessment of students'
performance by means of distance learning technologies;

— involvement of health care practitioners and other external examiners in the teaching
process;

— high and stable level of knowledge quality according to the results of the final assessment
of graduates in the specialties (92.3%);

— high level of student satisfaction with the quality of educational services provided by the
college;

- high employability of graduates;

— availability of a centre for continuing education and clinical skills training;

— monitoring the level of professional preparedness of students at various levels of the
teaching and learning process.

Conclusions of the EEC on the criteria. Out of 5 standards: 4 — fully comply,
1 — significantly comply, 0 — partially comply, 0 — do not comply.

Recommendations for improvement identified during the site visit:

1. To replenish and systematise the electronic database of test assignments for all EPs.

Standard 4: STUDENTS
The External Expert Commission received strong evidence that the student enroliment policy
is to admit those students who have made the most conscious choice of profession.
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Admission of citizens to Pavlodar Higher Medical College is based on the Law of the
Republic of Kazakhstan On Education, Order of the Minister of Education and Science of the
Republic of Kazakhstan dated October 18, 2018 No. 578 On Approval of the Model Rules for
Admission to Studies in Educational Organisations That Implement Educational Programmes of
Technical and Vocational Education, the Standard of the public service on Admission of
Documents to Organisations of Technical and Professional, Post-Secondary Education, the Rules
of Admission to Pavlodar Higher Medical College, Decree of the Government of the Republic of
Kazakhstan No. 264 of February 28, 2012 On Approval of the Size of the Admission Quota When
Enrolling in Educational Institutions Implementing Technical and VVocational, Post-secondary and
Higher Education Programmes. The college uses psychometric testing as a method to test
applicants for eligibility and ability to work as mid-level health providers. The standard describes
the forms and arrangements for the admissions committee's work in enrolling students in the
college. The work of the members of the Admissions and Appeals Committee is covered.

Admission to the college is carried out by the state educational order at the expense of the
local budget agreed with the Health Department of Akimat of Pavlodar region and the republican
budget on the accelerated training trajectory of Nursing specialty with qualification of Applied
Bachelor (1 year 6 months), as well as on a contractual basis (fee-paying basis). There is a practice
of admitting persons with disabilities, as well as transferring students from other programmes and
colleges.

In order to regulate the number of students admitted on the basis of quotas, in accordance
with the admission rules, a distribution order is sent to the district akimats (local administration)
with regard to specialities, the admission of applicants on the basis of the rural quota.

Admission quotas are provided for orphans, children left without parental care and children
with disabilities. The PHMC monitors the number of students enrolled in accordance with the
physical facilities and the educational potential of the faculty.

Upon enrolment, students form their individual learning path with the help of a supervisor.
Students draw up an individual education plan (IEP) for each academic year on the basis of the
model curriculum of the speciality and the catalogue of elective disciplines that reflect the current
trends of the field of study and form the professional skills of students. At the meetings, group
supervisors, heads of departments provide an explanation to students on the functioning of the
credit-unit system (organisation of formative and summative assessment, calculation of GPA), the
current grading system. The quality criteria for mastering academic disciplines are reflected in the
teaching materials of disciplines, SOVA automated information system.

The college actively cooperates with HEIs both at republican level and local universities.
PHMC has contracts on joint activities with Karaganda State Medical University, Toraygyrov
University, Medical Youth of Kazakhstan, Innovative University of Eurasia.

In order to meet the personal and social needs of students, the college has a canteen with hot
meals, a medical room, a sports hall, a gym and a football pitch. Basketball and football sections
are in place to promote healthy lifestyles. Conditions for independent work of students are created:
a reading room for 30 seats and a library equipped with computers, as well as the necessary
educational and scientific literature, including electronic media, Student Advisor electronic library
system, a corner of e-government of the Republic of Kazakhstan (egov).

According to the regulation on SENIM scholarship approved by the resolution of the
executive committee No. 19 dated 30.10.2018 at the meeting of the trade union committee of
Pavlodar Higher Medical College, the college has students who receive a trade union scholarship.

Students from socially vulnerable groups are provided with financial aid for meals and
uniforms in accordance with the established norms of the Resolution of the Government of the
Republic of Kazakhstan No. 320 dated March 12, 2012. According to the Resolution of the
Government of the Republic of Kazakhstan No. 116 dated February 7, 2008, a scholarship is
provided to students enrolled by the state order, and travel allowance is paid twice a year.
Information about support services is communicated to students through the student guide and
contact with supervisor and heads of department. The director conducts reception of students on
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personal matters, students can appeal with complaints and suggestions to the group supervisor,
heads of departments, deputy directors.

The response system has been organised in social networks: at the college website
(pvimedcollege.kz), via e-gov.kz, on the director's blog, on social pages of the college at
pvl_medcwww.instagram.cool, https://www.facebook.com/pvimvk. The response system has
been developed to provide convenient and timely response to students' questions, as well as to get
familiar with announcements, information about training schedules, social partners, employment
issues, demand of medical organisations for mid-level professionals.

Annually, the faculty of the college carries out a campaign to support students in difficult
life situations, which includes the provision of voluntary financial aid. The trade union committee
of the college traditionally organises gift packages for New Year holidays to support students from
socially vulnerable groups and orphans, and various contests for the children of students and
employees are organised.
(https://www.instagram.com/p/CMm5F6UH8SQ/?igshid=1mjpk2pofz6x0).

The college monitors the level of compliance of graduates with employers' requirements,
and regularly collects feedback from employers and graduates.

The college administration maintains constant contact with graduates, monitors their
employment and adaptation.

The college has a practice of allocating educational scholarships within the framework of
social partnership. After graduation from college, all students who have studied under this
programme are employed by those organisations and enterprises that had provided scholarships.

Students are actively involved in the work of the advisory bodies: the Self Governance
Council. Students along with the administrative and teaching staff have the right to make proposals
to improve the educational process, participate in the development and improvement of
educational programmes, take part in the solution of social issues and issues related to violations
of discipline and internal regulations of the college. Since 2006, the Mercy volunteer movement
has been functioning, which cooperates with the republican branch of the Red Crescent of the
Republic of Kazakhstan, the Samal children's rehabilitation centre, the House of Mercy and other
institutions.

Evidence:

Materials of the Admissions Committee (records, orders, personal files of applicants,
enrolment registers, minutes of meetings of the Admissions Committee);

Orders on the provision of discounts for college students;

Questionnaire materials of students and employers;

Photo-reports of college taster days (open house) and the work of volunteers;

Feedback from employers about college graduates;

Materials of the Student Council (Regulations on the Student Council, reports on the work
of the Student Council, minutes of meetings);

Annual reports on educational work.

The strengths of the PHMC have been identified, which include:

— conducting psychometric testing for applicants to determine their stress tolerance and
professional direction, further helping to reduce voluntary withdrawal of students;

- compliance of college students with social commitments and public health needs, as
evidenced by the results of stakeholder surveys;

- the medical college actively promotes and supports the development of the volunteer
movement, the participation of students in social and cultural events, regional, national and
international competitions, Olympiads, scientific conferences, etc.

— the policies and criteria for admission to college are transparent and public;

— ahighly-sought status of the college as a prestigious and competitive educational institution
for applicants;

— availability of a standard sports hall and football pitch.
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Conclusions of the EEC on the criteria. Out of 14 standards: 7 — fully comply, 6 —

significantly comply, 1 — partially comply, 0 — do not comply.

Standard 4: fulfilled

Recommendations for improvement identified during the site visit:

1. To find the opportunity to provide favourable conditions for persons from socially
vulnerable groups, orphans, persons with disabilities and students with exceptional
academic performance studying on a fee-paying basis (Standard 4, criteria 4.3.2, 4.3.3);

2. To increase admission to the educational programmes in Nursing, Pharmacy,
Laboratory Diagnostics according to the needs of practical health care (Standard 4,
criterion 4.1.1);

3. To intensify the work of all sectors of students' self-governance in organising the
educational process of the college on the basis of publicity, electivity, transparency of
the procedure (Standard 4, criterion 4.4.2).

Standard 5: ACADEMIC STAFF/FACULTY

The External Expert Commission received convincing evidence that the college has an
effective system of motivation, incentives for faculty and young educators, professional
development of the teaching staff and administrative and management personnel. The personnel
policy is aimed at enhancing continuing professional development of educators and increasing the
effectiveness of team efforts to achieve the mission and aim of the college.

Staffing support of educational process is carried out with observance of the qualifying
requirements to the pedagogical workers and persons equated to them, confirmed by the order of
the Ministry of Education and Science of the Republic of Kazakhstan No. 338 of July 13, 2009 (as
amended on April 30, 2020) On Approval of Typical Qualifying Characteristics of Positions of
Pedagogical Workers and Persons Equated to Them. The educational process at the college is
carried out by 59 educators, including 47 full-time ones. Physicians from practical health care are
engaged to provide practical training in special disciplines. In the 2020-2021 academic year, 12
physicians from medical organisations of the city were involved in the educational process. The
number of full-time educators includes 12 holders of a master's degree. The number of part-time
educators includes one holder of a master's degree and one candidate of political science. There
are 24 educators with the superior qualification category, 6 educators with the first qualification
category, 7 educators with the second qualification category and 10 educators without a
qualification category among full-time academic staff. The share of full-time teaching staff
members with the superior and first qualification category in the 2020-2021 academic year was
30.

The teaching staff is formed on the basis of the needs for the effective implementation of
educational programmes, as well as on the total amount of teaching load. The average teaching
load of the full-time teachers is 1.0-1.5 rates, the administrative and management personnel is rated
at 0.5 rate.

The management of the college constantly analyses the quantitative and qualitative
composition of the faculty, and also carries out regular monitoring and evaluation of pedagogical
activity. The college has a policy of rejuvenation of the teaching staff.

The self-evaluation report contains an analysis of the age composition of the staff, which is
45-46 years. The college staff is multi-ethnic and includes Kazakhs, Russians, Moldovans,
Ukrainians and Azerbaijanis. Educators of the college periodically improve their professional
skills through training courses conducted by Kasipkor Holding, representatives of educational
centres are invited for group training of educators at various educational centres: branch of the
Orleu National Professional Development Centre, TALAP, DAMU Institute of Continuing
Education (Saran), Pavlodar Regional Centre of Information Technologies, Republican Centre for
Health Development of the MoH RK (Nur-Sultan), Association of Independent Medical Experts
of Pavlodar Region, Department of Science and Human Resources of the Ministry of Healthcare
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of the Republic of Kazakhstan (Nur-Sultan), MediChat (Tokyo, Japan), as well as at medical
colleges and universities of the Republic of Kazakhstan.

Over 5 years, educators with 5 or more years of experience at the college have 100%
completed professional development courses in a variety of areas. The professional development
process for college faculty is an established, flexible and operational structure of education.

A system of professional development is in place within the college called the Young
Educator's School. In order to intensify extracurricular work in disciplines, subject weeks are held
annually. According to the developed regulations, the Chairpersons of CMC conduct thematic
weeks. The School of Excellence, which assists the faculty in the preparation of reports,
publications, author's manuals, didactic materials, development of demonstration training sessions,
operates under the methodics department (curriculum office).

In 2021, young specialists will be provided with accommodation (for small families in a
dormitory) and financial support in the form of an allowance.

College educators are members of expert commissions, the State Attestation Commission,
permanent members of the jury of regional competitions for research papers by schoolchildren and
students, and members of the jury of the city and regional medical staff professional skills
competition.

The organisational and methodical service summarizes the results of the educators'
performance rating for the academic year, as a result of which the leaders among the CMC and
educators are identified. The college develops and implements a policy to promote staff
development.

College academic staff take an active part in international, national and regional scientific
conferences, academic meetings and seminars. As an incentive and motivation for teaching staff,
there is a system of incentive payments to staff in the form of differential pay and bonuses.

Evidence:

Personal files of educators;

Orders for the recruitment of educators;

Work plans and materials of the Young Educator's School and School of Excellence;

Personal data of educators.

The strengths of PHMC have been identified, which include:

- 100% professional development of teaching staff;

- effective system of motivation and incentives for educators;

— a rating system for assessing the competence of the teaching staff, which is aimed at
improving the performance and competitiveness of the college faculty;

— systematic process of educators’ professional development;

- use of innovative and active learning technologies: methods of role-playing games,
simulation preclinical training, problem-situational learning, modular learning technology,
person-centred method of problem-based learning and projects;

— availability of qualified academic staff;

— conditions for positive personal growth of educators and opportunities for achieving their
full potential to make personal contributions to the sustainable development of the college.

Conclusions of the EEC on the criteria. Out of 4 standards: 2 — fully comply, 2 —
significantly comply, 0 — partially comply, 0 — do not comply.

Standard 5: fulfilled

Recommendations for improvement identified during the site visit:

1. To resume the work in the School for Teaching Excellence (Standard 5, criterion 5.2.1);
2. To continue the work on social support for young educators (Standard 5, criterion 5.2.1).

Standard 6: EDUCATIONAL RESOURCES

The External Expert Commission received convincing evidence that the college has a high
range of physical facilities, information library resources, methodological, scientific literature in
paper and electronic media, periodicals subscribed in the context of languages of training and
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specialities, which are constantly updated, replenished with the latest updates, taking into account
the reforms of the healthcare system of RK, and used both at the college and at the practical sites.

Pavlodar Higher Medical College is located in a typical educational building designed for a
vocational and technical training school, where 3 separate buildings contain study rooms, lecture
halls and laboratories for theoretical and practical training, and one of the buildings provides
welfare and amenity facilities. The total area of the two buildings is 10741.1 sq.m., of which
6837.8 sq.m. is dedicated to teaching and learning facilities. The area per student is 7.7 sq.m.,
which complies with the current sanitary norms. There is an assembly hall of 251 sg. m., a library
with a reading room for 30 seats, a sports hall of 268 sg. m., a professional football pitch and a
dining room for 200 seats. The educational process is facilitated by 38 study rooms and
laboratories, including 10 rooms located in medical organisations in the region and the city, and
five computer labs with broad band internet access. A total of 122 computers are used in the
educational process. The number of students per computer is 7 people. A videoconferencing room
has been equipped to enable on-line videoconferencing lectures to be held. The conference room
has a video wall made up of 4 frame-less LCD displays connected to a computer with internet
access. Educators are equipped with 36 computers with office printing equipment. In order to use
modern educational technologies, 14 interactive whiteboards with projectors have been installed
in the college. Server hardware is available. All college computers are connected to a local area
network and have broad band Internet access, and there are ten Wi-Fi hotspots available. A
language laboratory is in operation.

The Centre for Continuing Education and Simulation Training, equipped with modern
medical simulators, is in operation.

Medical care for students, educators and employees is provided by medical staff of the first-
aid post: a physician and a nurse. Medical activities of the first-aid post are carried out in
accordance with the license issued by the Health Department of Pavlodar region. A barrier-free
environment is provided for persons with disabilities (ramps, toilets on the 1st floor, markings,
etc.).

The college has created all the conditions to ensure normal working conditions and to
monitor the safety of employees and students of the medical college. A standard passport for anti-
terrorist protection of facilities that are vulnerable to terrorism, evacuation plans, a civil defence
plan, and an emergency response plan are in place to ensure protection.

The college has organised and operates its own security service. The security post is
equipped with video surveillance system, which ensures 24-hour, intra-object and permit regime.
The entrance is equipped with turnstiles, and an alarm button with output to the ATC desk is
available at the security post. The college is equipped with 15 external and 62 internal cameras. A
centralised security post with a video surveillance system is in place.

The management of the college has been taking planned measures to strengthen the physical
facilities. To ensure the quality of its document management, the college is provided with more
than 40 scanning and printing devices, of which 2 are colour printers.

The rooms and laboratories, depending on their purpose, are equipped with training
manikins, training models, medical simulators, devices, patient care items, sets of medical
instruments, technical training aids necessary for theoretical and practical sessions, as well as for
preparing and conducting formative and summative assessments.

The Centre for Continuing Education and Simulation Training is in operation. The Centre is
equipped with modern medical simulators: computerised robotic simulators with a software
licence to create their own clinical scenarios) and a three-dimensional virtual simulator (3D-
technology) titled Botkin constructor of internal diseases.

Basic medical organisations provide all their rooms and laboratories with equipment,
functional beds, couches, instruments, medical dressings and other medical devices.

Educators have developed work programmes for all types of internships. Work programmes
for work placement and pre-graduation internships are agreed with employers. Highly qualified
healthcare professionals are constantly involved in conducting training sessions for students and
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trainees of the Centre for Continuing Education and Simulation Training, as well as in supervising
professional internships.

The library has a total area of 161.2 sg.m. The reading room has an area of 86.7 sq.m. with
30 seats. There are 3 book issuing points. The library and the reading room are equipped with
appropriate furniture and equipment which meets the sanitary and hygienic requirements. The
reading room has 5 computers with Internet access, a multifunction printer (printer + scanner +
copy machine), multimedia screen for self-education of students.

The Librarianship software, Student Advisor electronic library, multimedia table (scanned
literature, electronic disks of educational literature, etc.) are installed for full automation of library
funds and creation of electronic databases. The total book fund of the 2020-2021 academic year is
56306 copies. The fund of main educational literature is 28701 units (6826 in state language), the
number of educational-methodical literature units is 5457 (967 in state language), scientific
literature copies amount to 13587 (2137 in state language). There are scanned CDs of educational
editions: 2133 units in Russian, 235 units in Kazakh, and 11 units in other languages. Extended
set of animated CDs on medicine in English includes 13 units.

The library subscribes for 24 titles. The library conducts a review of new items, issues
information newsletters of recent acquisitions and advisory indexes of literature, book exhibitions.

The standard describes in detail the research work of students and educators, which is carried
out through writing, publishing, supervising theses, research papers, as well as participation in the
students’ scientific society titled “Poisk”.

Pavlodar Higher Medical College actively interacts with both international educational
institutions and republican and regional organisations. The college signed memorandums of
cooperation with foreign partners: the University of Applied Sciences in Finland, Omsk State
Medical University of the Ministry of Health of the Russian Federation, college (Omsk State
Medical University), Kazan State Medical University, Gomel State Medical College (Republic of
Belarus), Republican Medical College (Tajikistan) and Medical and Social Institute of Tajikistan.

Evidence:

Invoices for the purchase of physical facilities (dental equipment, training equipment,
computer equipment, educational literature, furniture and textile products, consumable materials,
visual aids);

Requests from senior departmental assistants and the heads of CMC,;

Group (club) activity materials (plans, photo reports, publishing materials);

Contracts with social partners and work plans.

The strengths of the PHMC have been identified, which include:

— further strengthening of the physical facilities, taking into account the relevance and reform
of the health care system of the Republic of Kazakhstan;

— improving the innovative infrastructure formed on the basis of the college;

- compliance with the requirements of practice-oriented training, implementation of dual
training in 0302000 Nursing, qualification 0302054 Applied Bachelor with the
participation of mentors;

— availability of the official website of the college with information about its activities in
three languages;

- availability of an electronic library system;

— availability of the college’s own clinical training centre with a simulation (clinical skills)
centre;

— wide range and selection of physical facilities, informational and library resources;

— constant replenishment of training rooms for practical sessions with manikins and training
models;

- Dbroad scope of clinical sites for practical training.

Conclusions of the EEC on the criteria. Out of 13 standards: 7 — fully comply, 6 —
significantly comply, 0 — partially comply, 0 — do not comply.

Standard 6: fulfilled
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Recommendations for improvement identified during the external visit:

1. Toupgrade and refurbish the machinery with the latest generation of computers (Standard
6, criterion 6.3.1);

2. Toreplenish and acquire electronic educational editions and virtual laboratories (Standard
6, criterion 6.3.1.);

3. To renovate and replenish the physical facilities of the rooms of the educational

programmes in Laboratory Diagnostics, Dentistry, Dental Orthopaedics (Standard 6,

criteria6.1.1., 6.1.3.);

To strengthen and expand international cooperation (Standard 6, criterion 6.5.2);

To replenish the library fund with educational literature in the state language for the

educational programmes in Medicine, Dentistry, Laboratory Diagnostics (Standard 6,

criterion 6.3.1);

6. To develop regulations on the selection of electives for all specialities (Standard 6,
criterion 6.4.2).

ok~

Standard 7: PROGRAMME EVALUATION

The External Expert Commission received convincing evidence that the evaluation of
educational programmes is based on the academic performance and quality of knowledge of
students, monitoring data on the satisfaction of students, teaching staff and employers, as well as
on the achievements of students. To review and evaluate educational programmes of the college,
there is a mechanism for obtaining feedback from students, educators by means of questionnaires,
surveys, monitoring the academic achievements of students based on the results of the current,
midterm, final assessment with discussion at meetings of the CMC, FC, MC and meetings with
the director, receiving feedback from the chairmen of the FSA-representatives of social partners.

The evaluation of the quality of implementation of educational programmes is carried out
within the framework of the annual report to the Public Health Department and Health Department,
which reflect the main directions of the educational programme. The college systematically
monitors the training of students in order to ensure the quality of education in the framework of
internal quality assurance. Monitoring includes tracking the attendance of training sessions, the
performance of assignments and independent work, students’ delivery of assignments for current,
midterm and final assessment, students’ implementation of individual education plans.

Annual student assessment is conducted in subjects provided for midterm and final
assessment with an analysis of the results. Intracollege evaluation is carried out on the quality of
teaching certain disciplines of the specialty and the means of educational and methodological
documentation. Internal monitoring of the activities of the college and its divisions is planned and
conducted in accordance with internal regulations. Based on the results of the review, the head of
the reviewed unit develops corrective actions aimed at preventing the possibility of the occurrence
of identified non-conformities in the future. The college systematically studies the expectations
and satisfaction of educators, employees, employers, students of all years of study using
sociological methods such as questionnaires. As the survey shows, 88% of students and employers
are satisfied with the quality of training at PHMC. Employment of graduates is 100%, of which
82% are employed, positive reviews from employers are received.

Evidence:

The results of the analysis of the survey and questionnaire of students of 1-3 years;

Minutes of the CMC meetings;

Materials of the Faculty Council, Methodical Council, intracollege evaluation;

Materials of anonymous surveys of employers.

The strengths of the PHMC have been identified, which include:

- educational programmes comply with the requirements of the GOSO of the Republic of
Kazakhstan 2016, 2020 and the requirements of employers;

— availability of prestigious specialties for the region (applied bachelor's degree) and a high
level of graduates' training;

31



— graduates’ successful passing of an independent assessment of knowledge during the final
assessment;

— use of modern educational technologies;

- the number of clinical sites assigned to the medical college corresponds to the skills profiles
of professional training;

— student satisfaction with the quality of teaching staff;

— satisfaction of employers with the quality of training of specialists;

- effective interaction with social partners, the formation of stable relationships with medical
organisations;

— availability of information materials for applicants and students on the college website and
in media sources;

— the use of an effective system of assessment of students’ practical knowledge and skills;

— availability of a system for evaluating educational programmes through external and
internal peer review, feedback from employers, results of surveys of employers and
students, internal and external audits;

- a high level of satisfaction of students with the quality of the educational process, and
a high level of satisfaction of educators with the results of their work;

- conducting examinations titled Assessment of Knowledge, Skills and Abilities (“Kontrol
ZUNov”) among students with subsequent comparative analysis with the results of
midterm assessment;

- highly qualified teaching staff who effectively apply innovative teaching technologies that
allow for the implementation of a competency-based model of the educational process.

Conclusions of the EEC on the criteria. Out of 10 standards: 9 — fully comply, 1 —
significantly comply, 0 — partially comply, 0 — do not comply.
Standard 7: fulfilled
Recommendations for improvement identified during the site visit:
1. To find an opportunity to resume the college's internal quality management system
(Standard 7, criterion 7.3.3).

Standard 8: GOVERNANCE AND ADMINISTRATION

The External Expert Commission received strong evidence that the current organisational
structure of the college is designed in line with the mission, goals and objectives of PHMC.

The staffing structure of the college defines the composition of the departments and the list
of positions at the college.

According to the staffing structure, the direct management of the college is carried out by
the Director. The Director is appointed and dismissed by the Head of the Health Department of
the Akimat of Pavlodar region. The main activities of the college are coordinated by the deputy
directors who are appointed and dismissed by the director: the deputy director for academic work
and discipline, the deputy director for placement and practical work, the deputy director for
personnel work and administrative and economic support.

The college also has auxiliary units that provide support for the teaching and educational
process through the fundamentals of economic development, financial and economic activities;
health and safety rules, fire protection, sanitary rules and regulations.

Subdivisions of the college: Faculty Council, Methodical Council, CMC, Board of
Supervisors. The qualifications of the heads of the structural units are in line with the management
objectives. The internal and external regulatory framework regulating all key processes is
described. The openness and accessibility of managers and administration to students, educators
and parents is demonstrated by responding promptly and resolving any issues that may arise. The
internal regulations of the college are presented by a complete list of constitutive, legislative
documents, regulations and instructional standards defining the activities of the educational
institution and vocation education and training as a whole. A detailed description of the status,
number, value of available physical facilities and financial resources is given. The financial system
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of Pavlodar Higher Medical College includes budgetary and extra-budgetary funds. To implement
the state educational order, the college receives funds on the basis of the approved budget. The
college shows an effective and stable mechanism for funding, planning, accountability, openness
and transparency in the allocation of budgetary funds on the principle of publicity. The college is
active in information exchange, cooperation with social partners and public organisations, mass
media (periodicals, television, the Internet). In order to ensure the availability of information about
the college activities and educational services to the stakeholders, the college has created the
website at http://pvimedcollege.kz in three languages (state language, Russian and English) and
has provided promotional videos in social networks, brochures for applicants, feedback for all
stakeholders. The availability of information about the mission, goals and objectives of the college
is evidenced by the results of the annual career guidance work of the college, the activities of the
campaign team, which works with potential applicants in schools in the region and city, and
primary health care workshops for schoolchildren, as well as college taster days (open house),
online trial testing for potential applicants at http://pvimedcollege.kz.

Evidence:

College Charter;

Plan of the structural divisions of the college;

Strategic development plan;

Job responsibilities of employees;

Regulations, recommendations;

Book of records of orders;

Registration log of incoming and outgoing documents;

Work plans of structural divisions;

Internal rules of conduct;

File register.

The strengths of the PHMC have been identified, which include:

- the college management has sufficient managerial competence and takes responsibility for
the implementation of all processes that ensure the achievement of the mission;

— ahigh level of physical facilities and resources for the implementation of student support
(training, library, employment, medical care, material support for low-income students);

- the governance system and its activities are open, transparent and accessible;

- the financial sustainability, solvency and profitability of the college;

- the college has developed the governance and administration structure for main and
supporting processes and established the responsibilities of the divisions and employees of
the college;

— the college interacts effectively with the health sector, the community and the government,
which contributes to the provision of skilled professionals in accordance with the needs of
society.

Conclusions of the EEC on the criteria. Out of 11 standards: 7 — fully comply, 4 —
significantly comply, 0 — partially comply, 0 — do not comply.
Standard 8: fulfilled
Recommendations for improvement identified during the site visit:
1. To enhance the number of activities with social partners in the form of conferences,
roundtables, seminars and workshops (Standard 8, criterion 8.5.1).

Standard 9: CONTINUOUS RENEWAL

The External Expert Commission received strong evidence that the college is continually
improving the quality of its educational services. The objectives of the college's strategic
development plan are updated to reflect changes in health care needs, legal and regulatory
documentation, and changes in society. The college is continuously improving the quality of its
educational services.
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A system of continuous renewal in all key areas of operation, especially in education, is well
established and implemented at PHMC. All goals and objectives as well as measures for
improvement and renewal are outlined in the college's strategic development plan. The college is
continuously reviewing its organisational and staffing structure, updating the goals and functions
of the strategic development plan, regulatory and legal documentation, taking into account the
needs of health care and society, modernizing the physical facilities, improving modern
educational technologies and innovations in the educational process to implement the institutional
goals and objectives of the college, the needs of students and practical health care. The college
plans to admit applicants for 150 student positions at the expense of the local budget under the
state order and 25 positions at the expense of the republican budget for the reduced form of
education in Applied Bachelor (1 year 6 months).

In terms of specialities, the following admission positions are expected: 25 physician
assistants, 25 midwives, 25 applied bachelors, 25 medical laboratory technicians and 50 nurses. It
is planned to increase admission under the state order at the expense of the local budget and enrol
applicants on the basis of the completed Grade 9.

Institutional and specialised international accreditation is planned for May 2021. In the next
academic year, professionals with higher medical education are planned to arrive to carry out
teaching activities. In April 2021, the annex to the licence to provide training in all specialties
according to the new classifier was received. The work on the design specifications and estimates
for the construction of a dormitory has started. The commissioning is planned for 2022. The
organisational structure and management system of the college in general functions effectively
enough to solve all the issues of the college, avoiding duplication or falling out of the regulation
of management functions.

The analysis of the self-evaluation results showed the competitiveness of the college, the
sufficient level of quality of graduates' knowledge, and their employability in the labour market.

Planning is based on an analysis of the existing needs of the college, taking into account
current activities, in line with previous experience and future perspectives. The college conducts
regular reviews of the performance of the faculty members in order to address shortcomings and
when developing strategy, quality policy and reviewing organisational structure and functions.
Resources are continuously allocated on the basis of the ongoing analyses for continuous renewal.

Evidence:

Strategic plan.

The strengths of the PHMC have been identified, which include:

— asufficient amount of resources (human resources, physical facilities);

— graduate knowledge assessment forms introduced on the basis of international practice;

— continuing professional development of educators;

— creative, professional and committed faculty members;

— continuous renewal of educational programmes in line with changes in demography,
morbidity patterns and socio-economic and cultural conditions.

Conclusions of the EEC on the criteria. Out of 4 standards: 3 — fully comply, 1 —
significantly comply, 0 — partially comply, 0 — do not comply.

Standard 9: fulfilled

Recommendations for improvement identified during the site visit:

1. To expand the catalogue of online and video tutorials (Standard 9, criterion 9.4).

Thus, all 9 accreditation standards have been met and no discrepancies were found in

meeting the criteria of each of the basic accreditation standards during the review of the self-
evaluation report and the peer review as part of the external evaluation programme objectives.
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5. Recommendations for improving the institutional activities of the PHMC:

1.

o N

10.

11.

12.

13.

14.

15.

16.

To renovate and replenish the physical facilities of the rooms of the educational
programmes in Laboratory Diagnostics, Dentistry, Dental Orthopaedics (Standard 6,
criteria6.1.1., 6.1.3.);

To replenish and acquire electronic educational editions and virtual laboratories
(Standard 6, criterion 6.3.1.);

To develop regulations on the selection of electives for all specialities (Standard 6,
criterion 6.4.2);

To continue the work on social support for young educators (Standard 5, criterion 5.2.1);
To involve students and employers more extensively in the development of educational
programmes (Standard 2, Criterion 2.2.6);

To upgrade and refurbish the machinery with the latest generation of computers
(Standard 6, criterion 6.3.1);

To expand the catalogue of online and video tutorials (Standard 9, criterion 9.4);

To strengthen and expand international cooperation (Standard 6, criterion 6.5.2);

To find the opportunity to provide favourable conditions for persons from socially
vulnerable groups, orphans, persons with disabilities and students with exceptional
academic performance studying on a fee-paying basis (Standard 4, criteria 4.3.2, 4.3.3);
To find an opportunity to resume the college's internal quality management system
(Standard 7, criterion 7.3.3);

To resume the work in the School for Teaching Excellence (Standard 5, criterion 5.2.1);
To increase admission to the educational programmes in Nursing, Pharmacy,
Laboratory Diagnostics according to the needs of practical health care (Standard 4,
criterion 4.1.1);

To enhance the number of activities with social partners in the form of conferences,
roundtables, seminars and workshops (Standard 8, criterion 8.5.1);

To introduce changes in the algorithm for the implementation of SRWS (Standard 2,
criterion 2.3.1);

To replenish the library fund with educational literature in the state language for the
educational programmes in Medicine, Dentistry, Laboratory Diagnostics (Standard 6,
criterion 6.3.1);

To intensify the work of all sectors of students' self-governance in organising the
educational process of the college on the basis of publicity, electivity, transparency of
the procedure (Standard 4, criterion 4.4.2).
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6. Pexomennanus AkkpeanTauronHomy cosety ELIA

ITo wuroram skcmeptHoit ouenku I'KIT na IIXB «IlaBiogapckuii BbICIIH
MeIHLIHHCKMI KOJUIe» YnpaBjeHHH 3apaBooxpaHenus IlaBioaapckoi
ob6nactu Ha coorBercTBHe CTaHAapTaM HWHCTHTYLHMOHAIBHONW aKKpEIUTALMN
OpraHM3alMy¥ TEXHUYECKOro u mpodeccuonamsHoro obpasopanus TullO wieHbl
BOK mpuiuid K eIMHOTIaCHOMY MHEHHIO PEKOMEHI0BaTh AKKPEIHTALHOHHOMY
coBeTy EIIA akKpeaMTOBaTh BbIlLIEHA3BaHHBIH KOJIIEK HA IEPUOJ S JIET.

[Ipencenarens Brelnei
9KCIePTHOU KOMUCCHH

3apy0OexHbIN dKCIepT
HaunonanbHbl#
aKaJleMHYeCKUH dKCIepT

HanuonansHeIH
aKaJIeMU4eCKUN dKCIepT

HanmonanpHbIH
aKaJIeMUYeCKHi SKCIIepT

HanunoHnanbHBIN
aKaJeMHUYeCKUH IKCIIepT

Dkernepr—
MpeICTaBUTEIb
3PaBOOXPaHEHHUs

DKcnepT—
[pe/ICTaBUTENb

CTYAEHTOB

Hab6mromatens ot ELIA

ToxGepreHoBa
['ynemupa TeapmaHOBHA

OuseiiHHKOBA
TareaHa AHaTOJILEBHA

Kymaposa
Anteigait banrabaeBHa

AbGxanoBa XKanap
ConraHoBHa

EBnomamenko Tamapa
BuranbeBHa

CyneliMeHoBa Acelb
AcxaToBHa
KacenoBa Acem ToJiereHOBHA

Teneren Jlana MelpaMKbI3bl

YmapoBa Maknain
AnpaubexoBHa

L]

v

y f—

2/
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[Translation from Russian of the image above]

Recommendations for the ECAQA Accreditation Council

According to the results of the peer review of Pavlodar Higher Medical College of
the Department of Public Health of Pavlodar Region of the Akimat of Pavlodar
Region (Public State Enterprise on the Right of Economic Management) for
compliance with the Standards for Institutional Accreditation of Medical Colleges,
EEC members unanimously agreed to recommend to the ECAQA Accreditation
Council to accredit the above-mentioned college for a period of 5 years.

EEC Chair

International expert
National academic expert
National academic expert
National academic expert
National academic expert

Expert-representative
of employers
(practical health care)

Expert-student representative

ECAQA Coordinator

Gulmira Telmanovna
Tokbergenova

Tatiana Anatolyevna
Oleynikova

Altynay Baltabayevna
Kumarova

Zhanar Soltanovna
Abzhanova

Tamara Vitalyevna
Yevdomashchenko

Asel Askhatovna
Suleymenova

Asem Tolegenovna
Kasenova

Dana Meyramkyzy
Tulegen

Makpal Aldibekovna
Umarova

/signature/
/signature/
[signature/
/signature/
/signature/
/signature/

/signature/

/signature/

/signature/
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Chucox AOKYMCEHTOB, 3alIPDOIICHHBIX YWICHAMHU B3K B nmepuoa nNpoBEJICHUsA BHeIIHel

JIKCIEPTHOM OLEHKU

Annex 1

Ne | HamMeHOBaHMs JOKYMEHTOB KoinuectBo
1. | Crparernyeckuii miax 1
2. | YupeaurtenbHble JOKYMEHTHI 6
3. | Jlo)oKHOCTHBIE HHCTPYKIIMH 10
4. | IlonoxeHus1, MpaBuiia IO BCEM CTPYKTYPHBIM MOIPa3ACICHUIM 23
5. | JInunsie nena yuanmuxcs mo Bcem Ol (BBIOOpOYHO) 5
6. | JInunsie nena npenogaBareneit (BBIOOPOYHO) 4
7. | PYIIe1, TYIIBI no Bcem OIl u aucuuminHam (BbIOOPOUYHO) 6
8. | YMK/ no Bcem OII (BbI60OpOYHO) 4
9. | Il;mansl paboT CTPYKTYPHBIX MOJIPA3ICICHUI &)
10. | 'oymoBo¥ T1aH pabOTHI KOJUIEKA 1
11. | AHKeTHBIE JaHHbIE YUYAIIUXCS 25
12. | AHKeTHBIE JaHHBIC IPENoaBaTeIeh 20
13. | IloumeHHas KHUTA 1
14. | Ilpotokonsl 3acenanuii [1C, aiMUHUCTPAaTUBHBIX COBEIIaHUM, MeToA | 4
COBETa, M1eIarOrMYeCcKOro CoBeTa

15. | MaTepuaiibl BHyTPHUKOJUICPKHOTO COBETA 6
16. | [IyOnukanuu npenoiaBarenei 4
17. | Kawura yuera Oubauoreunoro honia 1
18. | lunyioMHbIe paboThl yyaluxcs MPUKIAJAHOTO OaKajaBpuara 7
19. | JloroBopbl KIMHUYECKHUX 0a3 21
20. | JloroBopa 0 MEKIYHAPOIHOM COTPYTHHYSCTBE 5
21. | IIpuka3spl 110 JUYHOMY COCTaBY 3
22. | Tlpuka3sbl 10 yJarmmcest 4
23. | Cuer daxTypbl 6
24. | Xypnan o Th 2
25. | loroBopa 1o ayaibHOMY O0Y4YEHHUIO 8
26. | MaTtepuasibl _CTY/IEHYECKOTO COBETA 12
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Annex 2
IIpo¢guab kayecTBa M KPUTEPUH BHEIIHEl HHCTUTYIHOHAIBbHOM olleHKH (0000111eHHe)
IIMBK Ha coorBercTBHe CTaHIAPTAM HHCTUTYUHMOHAJIbHOM AKKPeIUTAIIUN

OPraHM3auMil TEXHHYECKOI0 U NPo(hecCHOHAILHOI0

Onenka
K 3
= puUTEpHH OLleHKH
= S| o5 g| £
3 sg |35 g 2
== )
] o = = = P
= - ] = [~2]
9 = 2 = | E
o S =T = Q =)
=2 |EE | 5E S
— = = =
KoaunuectBo cranaaprosB = BC*/CY é S| &3 53 S é
1. | MUCCHUSA U KOHEYHBIE 10 8 2 0 0
PE3YJIBTATHI
2. | OBPA3OBATEJIBHBIE TIPOT'PAMMABI 15 10 4 1 0
3. | OHEHKA OBYYAKOIIUXCS 5 4 1 0 0
4. | OBYYAKOIIUECSH 14 7 6 1 0
5. | AKAIEMWYECKHHA 4 2 2 0
HITAT/IIPENNOJABATEJIN
6. | OBPA3OBATEJIBHBIE PECYPCbI 13 7 6 0 0
7. | OHEHKA OBPA3OBATEJIbHbBIX 10 9 1 0 0
IMPOI'PAMM
8. | YIIPABJIEHUE U 11 7 4 0 0
AIMUHUCTPUPOBAHHUE
9. | HEITIPEPBIBHOE YJIYUIIEHUE 4 3 1 0 0
86 57 27 2 0
Hroro:
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A)IMI/IHHCTpaIII/IH KOJUICeAKAa:

Annex 3

CaejleHNs 0 KOJIHYECTBE M KATErOPUH YYaCTHUKOB BCTPeY, HHTEPBbIO, CO0eceI0BAHMI C
yiaenamu BOK

CIIUCOK Ne 1
Ne ®.1.0. JoKHOCTD KonrakTHas unopMmanus
n/m (3aMmoHATE CTPOTO 10 (3armoNHATH Homep E-mail
JTOKYMEHTY, yIOCTOBEPSIOLIEMY | MOJIHOCTBIO 0e3 Tesiepona
JIUYHOCTB ) COKpAIICHHI)
1 Kacumosa bakeiT KabumynoBaa | aupekrop 8 777 134 4999 | medkoolledg@
mail.ru
CITUCOK Ne 2
Ne ®.1.0. JokHoCTh KonrakTHas ungopmanus
n/n (3amOJHATH CTPOTO MO (3anoNHATH Howmep E-mail
JIOKYMEHTY, MOJIHOCTHIO 0e3 TesiepoHA
yJIOCTOBEPSIOIIEMY COKpAIIlCHUI)
JUYHOCTbD)
1 Baiiryapxuna XKasupa 3aMECTHUTEID 87028615497 | baygulzhina@mail.ru
3abupoBHa JTUPEKTOpa MO
y4eOHO-
BOCIIUTATEIbHOM
pabote
2 JrocembaeBa JKanaprysib | 3aMeCTUTENb 87750275250 | Dyusembaeva_70@mail.ru
beraitnapoBHa JHUPEKTOpPA 1O
MIPOM3BOJICTBEHHO-
[IPaKTUYECKON
pabore
3 Curkasunosa ['ynmpHapa 3aMeCTUTEITb 87015258237 | Sitkazinova_gk@mail.ru
KunxurtaeBHa TUpEeKTOpa
aJIMUHUCTPATHBHO-
X039HCTBEHHOTO
obecrnieueHus u
KaJI[pOBOM pabOThI
4 aitmymrnaa AfBIMryt TJIaBHBIN 87015326163 | Sham-03@mail.ru
Mar3slyMOBHA oyxrairep
5 HypaxmeroBa AHryib PYKOBOTUTEITH 87019419532 | aigmail.ru@mail.ru
OmnpxabaeBHA CITY>KOBI
OpraHu3aIMOHHO-
METONYECKOMN
paboTHI
6 KanraeBa Aiirynp 3aBeyIOIIHH 110 87015358795 Kaptaeva.aigul@mail.ru
HazapoBna BOCIIUTATEIbHON
pabote
7 MyxkenoBa XKanapryib 3aBe YOI 87053435390 | kzline@mail.ru
Haypsi30aeBHa yuebHOI yacTu
8 benke Oxcana 3aBe YOI 87773533107 | Oksana_benke@mail.ru
AnekcaHapoBHa OTJICIICHUEM
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9 bururosa I'ynsHapa 3aBe Iy IOIIHIA 87025376487 | Bitigova64@mail.ru
CeilitMmaramOeToBHA OTIEICHUEM
10 | MakabaeBa Jlana 3aBeyIOIIHIA 87018222742 | makony-91@mail.ru
Kabubomnnaesua OTHEJIEHUEM
CIIUMCOK Ne 3
Ne ®.1.0. JoKHOCTD KonrakTHas undopmanus
n/n (3aMmoNHATE CTPOTO O (3amoNHATH Homep E-mail
JIOKYMEHTY, MOJTHOCTHIO 0e3 Tesedona
YIOCTOBEPSIOLIEMY COKpAIIICHUI)
JUYHOCTbD)
1 CmarynoBa Acus PYKOBOJIUTEIH 87015217206 | mc_ok@mail.ru
Eny6aeBna CITyKOBbI
yIpaBJICHUS
NEPCOHAIOM
2 | Ky3un Anekceit PYKOBOMTEIb 87059983898 | kuzinalexeya@gmail.com
AnekcanapoBuy CITYKOBI
MH(}OpPMaLOHHO-
TEXHUYECKOHN
HOJJICPKKH
3 Porosckas Haranbs PYKOBOJUTEIDb 87015125240 | rogovskaya-
BukropoBHa LlenTpa natalya@mail.ru
HETPEPBIBHOTO
oOpa3zoBaHus U
CHMYJISIITAOHHOTO
obecrnieyeHus
4 | Kymaprora [luna PYKOBOHTEIH 87779398595 | dina.zhumartova@mail.ru
HyiiceHOeKoBHA CITY>KOBI
aJIMUHHUCTPATUBHO-
X039HCTBEHHOTO
o0ecrnieueHus
5 | MaknaneeBa Exarepuna HavyajpHUK mraba | 87029270343 | katyaa-m@mail.ru
AbbGacoBHa 'on4cC
6 | Kacumosa 'ynpHapa 3aBeTy IO 87770695647 | mansap99@mail.ru
XaMHUTOBHA OoubIMoTEKOMN
CITUCOK Ne 4
CoTpyaAHMKH KOJLIeIKA:
Ne ®.1.0. Jo1KHOCTD KonTakTHas nngpopmanus
n/n (3aMmoNHATH CTPOTO O (3amoHATH Homep E-mail
JTOKYyMEHTY, MOJTHOCTBIO 0e3 TejedoHa
YIOCTOBEPSIOLIEMY COKpAIIEeHM)
JTUYHOCTH)
1 Benke Okcana [Ipencenatens 87773533107 Oksana_benke@mail.ru
AnexcaHapoBHa podcor3HOro
KOMHTETA
2 TonTaeBa Kypanaii Bpau 87779377756 Med_27@mail.ru
Baiitypranosna
3 AOapIKaINKOBa AlXaH MEIULIMHCKAN 87778688138 Abdykalikova64@mail.ru
CaHuneBHa paboOTHUK
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4 Awmmpu 3apuHa ne1aror- 87766407766 | Zarina_ammri@mail.ru
CaruHJIMKOBHA TICUXOJIOT
5 CeiicexkenoBa AHapa COLIMAIIbHBIN 87774501517 | Anara_psiholog@mail.ru
Ka6myHaceipoBHa nearor
CIIUCOK Ne 5
Ipencenarean IIMK, 3aBenyromue kKaOuHeTamMu:
Ne D.N.0. Jo/kHOCTH KonTakTHast uHpopmanus
n/m | (3amoJIHATL CTPOro MO | (3aIOJIHATH MOJTHOCTBIO Homep E-mail
JIOKYMEHTY, 0e3 CoKpaIeHHi) TesjedoHa
YIOCTOBEPSIOLIEMY
JINYHOCTH )
1 | KynGekosa IlIbHap [Mpencenarens [IMK 87059869669 | Shinar-46@mail.ru
KenncoBna
2 MycabekoBa Anma IIpencenarens IIMK 87711014691 | Musabekova.alma@mail.ru
AnebueroBHa
3 I'puropenko AHxena IIpencenarens IIMK 87479799579 | anzhela.grigorenko.71@ma
I'eoprueBHa il.ru
4 Baiirynosa Illonmnan Ipencenarens IIMK 87051653502 | Baygulova70@mail.ru
[ITakapsIMOBHA
5 Hypkenosa Aiicayie 3aBenyromias kabunera | 87779747281 | Aisa_ludik@mail.ru
Kyanpibaesna ncropun Kazaxcrana
6 Myxkenosa ’Kanapryans | 3aBenyromas 87053435390 | kzline@mail.ru
Haypsbi30aeBHa Kkabunera
KOMITBIOTEPHBIX
TEXHOJIOTHI1
7 JlocOepreHoBa 3aBeytomiast 87085322751 | Oven_zmiyal965@mail.ru
Kapubiram kabuHeTa
NubipbaeBHa MIPOLETyPHOTO U
CECTPUHCKUX
TEXHOJIOTHI
8 | OcnanoBa AlHar 3aBeayromas 87715599056 | Aynash.ospanova.1974@m
HypranmeBna MaHUMYJSIIUOHHOTO ail.ru
kaOuHeTa
9 AnumyxaHoBa baxsit 3aBepyrorias kabunera | 87051529936 | Micros84@inbox.ru
HeirmeroBHa MHKPOOHMOJIOTHH C
TEXHUKON
MHKPOOHOJIOTHYeCKUX
HCCIIeI0BAHMIA
CIIMCOK Ne 6
IIpenogaBaresn KoJlIeIKA
Ne D.1.0. HokHocTh KonrakTHas ungopmanus
n/n (3amOJHATH CTPOTO MO (3anoaHsTh Homep Tesiedona E-mail
JIOKYMEHTY, MTOJTHOCTHIO 0€3
YAOCTOBEPSIOLIEMY JIMYHOCTB) COKpaIlleHH)
1 | Owmip dunapa MperoiaBaTenb 87475061278 Amir-dinara78@mail.ru
AMaHOaKbI3bI
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2 | Abunkacumosa Kapipiram IpernoaaBaTeb 87013915670 Moldabaeva-
TanupbepreHoBHA karly@mail.ru
3 | AnmumyxanoBa baxsit MPEero/1aBaTellb 87051529936 Micros84@inbox.ru
HpirmeroBHa
4 | Axurosa baxpIT MPEero/1aBaTellb 87779379668 Bakonya-@mail.ru
MeprajiumMoBHa
5 | Baiirynosa lonmnan MPEero/1aBaTellb 87051653502 Baygulova70@mail.ru
[[lakappiMOBHa
6 | baiikenoBa Paxuma MpernoaBaTelib 87052682616 Rahima.baikenova@mail
XaapUIXaHueBHa Tu
7 | benke Okcana npernoaaBaTesb 87773533107 Oksana_benke@mail.ru
AJleKcaHIpOBHA
8 | bururosa I'ynbHapa [IPEIo1aBaTellb 87025376487 Bitigova64@mail.ru
Celitmaram0eToBHa
9 | bopoBukoBa Haranbs [IPEIo1aBaTellb 87078872805 borovikova4060@gmail.
BacuiibeBHa com
10 | Hocbeprenosa Kapibiraii [IPEIo1aBaTellb 87085322751 Oven_zmiyal965@mail.
HusipbacBHA ru
11 | Kynb6ekosa IIbiHap [IPEIo1aBaTellb 87059869669 Shinar-46@mail.ru
J’KenucoBHa
12 | MakuHa YMBIT MPEero1aBaTellb 87078537163 Makina_1960@mail.ru
TemupmoroBHa
13 | MycabekoBa AnmMa [IPEIo1aBaTellb 87711014691 Musabekova.alma@mail.
AneOueToBHa ru
14 | HypymberoB Torait IpernoaaBaTesb 87021219335 Nurumbetov.togay @mail
[TaiikeHOBUY .ru
15 | Hypkenosa Aiicayie Mpero1aBaTelb 87779747281 Aisa_ludik@mail.ru
KyanplbaeBHa
16 | OcnanoBa AiiHar IpernoaBaTesb 87715599056 Aynash.ospanova.1974@
HypranueBHa mail.ru
17 | llpenunr "amuna IperoaBaTesb 87076026285 Kutz60@mail.ru
JAMutpuesHa
18 | Porosckas Harambs MperoaBaTelib 87015125240 Rogovskaya-
BukropoBHa natalya@mail.ru
19 | PommukunHa Mpuna MperoaBaTelib 87054811447 irishabahareva@mail.ru
Bukroposna
20 | Cumopor Huxomait MIperoaBaTellb 87015137657 Mr.fizra@mail.ru
Hukonaesuu
21 | CeiicemOexoBa MaHIITyK MIperoaBaTelib 87718013924 Monya_1111@mail.ru
Ep:xaHoBHa
22 | Tauar 3usga MpenoaBaTelib 87019634483 ziyada@bk.ru
XamnmacoBHa
23 | TonraeBa Kypanaii MpernoiaBaTenb 87779377756 Med_22@mail.ru
baiitypranoBHa
24 | YrenbbaeBa bakbITTHI MpenoaBaTelib 87718208224 Bakytty.utelbaeva@gmai
bakueBHa l.com
25 | XamuroBa Acus MPEeTo1aBaTellb 87058678643 asiko@mail.ru
’KymabaeBHa
CIIMCOK Ne 7

CTyneHThI KOJLIEAkKA:
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Ne D.1.0. CnennanbHocts/ | Kype | Cpennmii KonTakTHas nHgpopmanus
n/n (3aroHATh KBaIH(puKAIAS 0amna Homep E-mail
CTPOro 1o Tenedona
JIOKYMEHTY,
YIOCTOBEPSIOLIEM
Y JIMYHOCTB)

1 [langsrbacoBa CectpuHCKOe 1 5 87054080041 | shandybasova2003@g
JKacmun neso/ mail.com
BakpiTOexoBHA [Ipuknaguoit

OakajaBp

2 MycradunoBa dapmanus 3 5 87028996562 | e.mustafinovall@mail.
DnbMupa ru
HypraseieBna

3 AMepxaHoBa dapmanus 3 4.7 87750272412 | asema250@mail.ru
AceMryib
MapanoBHa

4 | IllaiikoBa Auna CectpuHCKOE 2 5 87054066557 | aidashaikova26082002
3aHrupXxaHoBHA neino/ @mail.ru

[TpuxknagHon
OakajaBp

5 MakwuiireBa JleueOHoe aemno/ 3 4.3 87051060634 | makishevadanagul@icl
Janaryb Gbenpaiiep oud.com
ManueBHa

6 CanBakacoBa CectpuHCcKoe 1 4.9 87057314612 | ajman@inbox.ru
Aiiman neino/

Kannnenosna [IpuxnagHon
OaxayiaBp

7 | Hazapkuna CectpuHCKOE 3 5 87751960883 | nazarkinal983@ list.ru
Exarepuna ZeJ10
BuranbseBHa

8 ®ae3oBa Enena JleuebHOE Heno/ 1 4 87479127444 | elenafaezova@mail.ru
HuxonaeBHa dbenpamiep

9 Ecen XKanryn CecrtpuHCKOe 2 4 87076615239 | Zhangulesen@gmail.ru

JeI10

10 | MarBeeBa Mapus | Ctomatomorusy/ 3 5 87079063879 | mari1234519880305@
OumnerosHa gmail.com

11 | bouaposa Cromarosorus 3 5 87476153080 | Alexandrabocharova25
Anekcanapa @gmail.com
AJekcaHIpoBHA

12 | BactemueBa JleueGHOE nemno/ 3 5 87714265424 | miss_almiral985@mail
Anpmupa aKyuiep u
TemupranvueBna

13 | AcnanausipoB Cromaronorus 2 5 77768130302 | aspandiyarov.dias@bk.r
Huac opToIleNYECKast u
Acna"ausipoBu4

14 | Eckenaip Menzip | Jleuebnoe nemno/ 3 4.3 87473668516 | eskendirmoldirO0@gma

denpamep il.com

15 | AmnasipoBa CecrtpuHCKOE 1 3.6 77082199343 | ruzalia500@gmail.com
Pyzanus bi (N (6)

JlnHuciamoBHa

44




16 | AnueBa AnteiHaii | CecTpuHCKOE 1 3.3 87789915824 | tosha.all I
OmupOexkoBHa JIEJI0 697@mail.com

17 | KpaBuyk AHHa CectpuHCKOE 2 5 87773328796 | fnnabraun193@gmail.c
AJNeKcaHIpOBHA | JIEINO om

18 | TposinoBa Cectpunckoe 2 5 87473431235 | spanish.girl.96@mail.ru
TarpsiHa b1 (N (6)
AHaToJIbEBHA

19 | Bensik SIpociaB 3 4 87051626622 | era_88@rambler.ru
AHaToIbeBUY

CHHCOK CTY1€HYeCKOr0 COBEeTa

1. | CynranoBa CecTpuHCKOE 2 4 87077275287 | aisara_20.01@mail.ru
Aiicapa bi (N (6)
“KanaToBHa

2. | Copokuna JleueOHoe nemno/ 1 4.4 87053427016 | sorokina.a.pvi@gmail.c
Anekcanapa denpamep om
AJlekcaHIpoBHA

3. | Cyneiimen CecTpuHCKOE 2 4 87764702862 | suleimenovael@gmail.
Epkexan bi () (0] com
KymaOeKKbI3bI

4. | IMopoxos Jlanuwmin | JleueOHoe aemno/ 3 4.2 87475354272 | eadekvat482@gmail.co
OuseroBuy dbenpaiep m

5. | Cona fIHa JleueOHoe nemno/ 1 4.2 87054053417 | yana.sova.2019@mail.r
JenucoBHa dbenpaiep u

6. | ITmenbaen CectpuHCcKoe 2 4.2 87077526007 | pshenbayev0l@gmail.c
ApmaH JeJ1o om
OpaybaeBuu

7. | Berinmirabuneno | CecTpuHCKOE 1 4.6 87776527521 | gulnazik_0401@mail.ru
Ba ['ynbHa3 ZEJ10
PayaHoBHa

8 Jlertuca Poman CecTpuHCKOE 2 4 87779548304 | romanlepisal3122000
CepreeBuu neno/ @gmail.com

[Tpuxnagaon
OakajaBp

9 JleitnBeOep JleueOHoe nemno/ 1 4.2 87055948708 | vita.leynveberl8@mail.
Buonera denpamep ru
BrnagumupoBHa

10 | Paéma JleueGHoe neno/ 2 5 87064064297 | prokopova2001@bk.ru
(ITpoxomosa) aKyuiep
AHrennHa
JleancoBHa

11 | KycauHoBa CectpuHCKOE 1 4.4 87470136917 | akusainova53@gmail.c
A¥inana ZeJio om
ApmaHOBHa

CIIUCOK Ne 8
BbInycKHUKH KOJJIeXKA:
Ne ®.1.0. I'on Mecto padorsl | [JomxHoct | KoHTakTHasi uHpopmanus
n/m | (3amoyHATh CTPOTO MO | BBIMYCK (3aMmoNHATh b Homep E-mail
TIOKYMEHTY, a HOJHOCTBIO 0e3 | (3amonHATh |  TesedoHa
COKpaIICHHH) TTOJTHOCTBIO
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YAOCTOBEPSIONIEMY oe3
JIMYHOCTB ) COKpaIeH!
i)
1 Pomun Anekcanp 2019 TOO Meaeo 3yoHOI 87081172428 | alexandr1981
CyneiiMmaHoBUY TEXHHUK 2808@mail.r
u
2 Urucunosa Kapapram | 2017 TOO Megneo JanTucr 87056118828 | laftochkal20
TemupOexkoBHA 6@mail.ru
3 | Anapeesa EBrenus 2005 TOO Axap Bpau 87017933985 | zenyazan@m
[TerpoBHa CTOMATOJIOT ail.ru
4 JlumuTpeHKo AJleHa 2018 KI'TI na ITXB Gdenpamep | 87778674366 | alenaserohvo
CepreeBHa I[TOCCMIT stova0@gmai
l.com
5 Awmanrennu Kanamkac 2019 Beckaparaiickas VuyactkoBasa | 87073516300 | Kalamkas.kai
1IPb MezcecTpa rbai@mail.ru
6 Cepruenko MapuHa 2020 TOO Sanguis JlaGopaHT 87475550130 | Smarina369
AJIeKCaHIpOBHA @mail.ru
7 CepukoosioBa Atirepum | 2020 [TaBtomapckast Mencectpa | 87474977680 | serikbolovaal
BaybipsxaHOBHA JeTCKast gerim@gmail
oOnacTHas .com
OoJIpHULIA
8 FOcy6oBa Exatepuna 2019 KI'TI na ITXB Axymepka | 87768144666 | Brazhnikova-
ITaBioBHA ITonuknu 1998/@bk.ru
HuKa Ne5
9 Cepuk6onosa buburyns | 2018 Cromaronorust 32 | Meacectpa | 87782142595 | bibigul.serikb
AnneroBHa olova@mail.r
u
10 | HakenoBa Aceinb 2020 KI'TI na ITXB Genpamep | 87776517602 | asekanakeno
bakbiToBHA [MOCCMIT va@gmail.co
m
11 | Manamnosa Caununs 2020 KI'TI na ITXB Qenpamep | 87054222446 | smanapova20
bayprxanoBHa I[MTOCCMIT @gmail.com
12 | KaparareeBa Kamuna 2019 MYV r. Cem eit Crynentka | 87074362113 | kkaragateeva
@mail.ru
13 | Axnaposa Cas 2018 KI'TI na ITXB ®enpamep | 87475450103 | madinatashen
KaiipaToBHa [TOCCMII ova@mail.ru
14 | Ky3uenosa CBetiiana 2016 TOO I'nopust 3aBenyroma | 87773152335 | ilona_ilona20
['enHaibeBHA bapm s alTEeKON 06@mail.ru
15 | IIpokastok Jlapuca 2014 TOO U3UIA- dapmarietr | 87021445773 | Larisa.vp93
BukropoBHa I1B @mail.ru
16 | Ucmyp3uHOB A3amar 2016 r. Kaparanma UIT | Menemkep | 87773348084 | azikkz12@m
BakbITOBHY Kycaunnoa ail.ru
17 | PeimOexkoBa Jlnana 2019 JlemaprameHT Hauaneauk | 87087501769 | Diana.Rymbe
HynaroBHa [Torpanuunoii anTeKku kova.99@ma
ciryx6s1 KHB PK il.ru
o ITaBnonapckon
obnacrty,
18 | IlonoBa Mapuna 2017 TOO ®opmar-K3. 87478078161 | Mazav11029
AJeKcaHIpOBHA dapmarieBT 6@icloud.co
m
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19 | NucembaeBa dapuna 2019 [TaBnomapckas Mencectpa | 87474392931 | faridainsemb
Bopucosna JeTCKast aeva@gmail.
oOnacTHas com
0oJIpHUIIA
20 | O6awumoBa Ombra 2000 [TaBiomapckast Mencectpa | 87074986749 | olga.abl@ma
BanepreBHa JIeTCKas o il.ru
oOnacTHas UH(EKINOH
0oJIpHUIIA HOMY
KOHTPOJTIO
21 | Ycenosa Xynapi3 2018 KI'TI na ITXB Wudexmuon | 87715591571 | usenova_zhul
MeiipamoBHa [TaBomapckas HBIN KOpITyC dyz@mail.ru
rOpoICcKast Crapmas
OobHMLIA MezcecTpa
CITUMCOK Ne 9
PaGoTonaTesu WM UX NPeACTABUTEN:
Ne ®.1.0. Mecto paGoThI Ho/zxkHOCTH KonTakTHas mupopmanus
n/m | (3amoyHATh CTPOTO 10 (3amoHsITh (3aroaHATh Homep E-mail
JIOKYMEHTY, MIOJTHOCThIO 0e3 MIOJIHOCTBIO Tesiepona
YI0CTOBEPSIOIIEMY COKpaIIeHHH) 0e3
JIUIHOCTB) COKpAaIICHHUH)
1 KI'TT wa TIXB | Jupexrop 87015135818 pgcrd@mail.ru
Typax6aesa @apuna HaBHOHapUC K
TOPOACKOW IEHTP
Kanaposna
peabunuTanuu
JeTen
2 KI'TT wa TIXB | I'maBubiii Bpau | 87015137756 Priem_opc@mail.
OcmnanoBa AiMan Hapnonapckas u
obrnacTHas
KanpkeHoBHa
OoJpHUIIA UM.
I'.CynTanoBa
3 KI'TT wa TIXB | I'maBubii Bpau | 87022301030 Kairbaeva@mail.
Kaupbaesa ['ynpHa3 [TonuknuHuka ru
MaxkaHoBHa [TaBnomapckoro
paiiona
4 | EcumoBa JKanat TOO Acxap | I'maBubiif Bpau | 87015361309 detstompavli@mai
KyTtrymberoBHa CTOMATOJIOTHUs l.ru
5 Cromaronoruueck | Jlupekrop 87057053031 suren-
Xunnpsi Cypen .
as kmuHEKa TOO gentos@main.ru
Brnagumuposuu
Dentos
6 | Mumenko Mpuna KITT wa TIIXB | 3am.ri.Bpaua | 87774600093 possmpl03@mail
bonecmaBoBHa [TaBnonmapckas o .ru
o0OJjacTHas MEIUIIMHCKON
CTaHLUS  CKOPOH | MOMOIIHU
MEITUITTHCKOMN
TOMOIIU
7 KI'TI =na IIXB | 3amecturens 87014711781 Guljanat74@mail
[TaBnonmapckas TJIaBHOT'O .ru
JlxakoBa I 'ynpxanar
TOpOICKast Bpaua o
EpraeBna
6omnpHuIa Ne 1 XUPYpPru4ecKo
i ciryx0e
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8 KI'TI =ma IIXB | 3amecturens 87778666570 barlykova2016@
Bapasixosa [ymbsxaman [TaBmomapckast JUpEKTOpa 10 gmail.ru
BeliceMbacsHa obyacTHas CECTPUHCKOMY

0o0JIbHHIIA ey
uM.I'.CynranoBa

9 KI'TT wa IIXB |3amecrturens | 87051901010 elena.podb@mail.
I'apaux Enena [TaBogapckas JUpEKTOpa 110 ru
BacuibeBHa o0yacTHast IeTCKast | CECTPUHCKOMY

0oJpHHIIA Jeny
10 TOO I'nopus 3amecturens | 87012578491 nat_off@mail.ru
TeHEPAIHLHOTO
NBanosa Hatanbs JTMPEKTOpa TI0
BriagumupoBHa dapmaneBTHYC
CKOM
JeSITeITbHOCTH

11 | Mycuna I'ynpHapa KI'TT wa TIIXB | I'maBHas 87056079458 mussinagulnara@
AMaH)X0JI0BHA [Momuknuauka Ne4 | meacectpa mail.ru

12 | bupxanoBa Anmaryie | KI'TI va ITXB I'naBHas 87019936192 birzanova.61@ma
AnueBHa [Momuknuauka Ne3 | mezacectpa il.ru

13 KI'TT wa IIXB | I'maBHas 87017516856 bpp-pav@mail.ru
OznoeBa Anena Xocnuc MezcecTpa
AmnatosneBHa [TaBnomapckoit

o0nactu

14 KI'TT wa IIXB | I'maBHas 87072303087 magilya@inbox.r
baiikertaeBa Marwis [TaBnomapckas MezacecTpa u
KaupbaeBHa ropoJICcKast

OoabpHHIA Ne3

15 KI'TT na [IXB | I'maBHas 87013915566 Sholpan_pood@
Vbpanvosa  Ilonman HaBJlozlavaKI/Iﬁ MezcecTpa mail.ru
XKymabaeBHa obmactHoi .

OHKOJIOTHYECKHI
JCTIaHCEP

16 KI'TT wa IIXB | I'maBHas 87012083726 Asel.shushpaeva
lymmaeBa Acenb [TaBnomapckast MezcecTpa @mail.ru
[TalimypaToBHa ropoJcKas

6ombauIa Nel

17 | CagsixoBa XKanap I[1® TOO Almaz I'maBHas 87779399836 shanna70sad@ma
YKenncosHa Medical Group MeJicecTpa il.ru

18 | Hergax Kpuctuna TOO  Honromner, | 3aBeayromias 87478288470 nevdakh.kristina
JlMuTpHeBHa TOO ®opmar.KZ | anTexamu @amanat.kz

19 KT'II na ITXB I'maBHBII 87779398378 F_nagima@mail.r

[Tonuknunuka Ne 5 | mabopant u
r. [TaBnonapa [TaBrogapckoii
obnacTy,
@®axpyranHoBa Harnma o
3yKapHaeBHa 3aBCAYIONHH
KITHHHKO-
JIMarHOCTHYEC
KOU
nabopaTopuu
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Annex 4
Hexommepueckoe
VYupexnenue EBpaszuiickuii
LlenTp Axkkpeauranuu u
obecreueHns KauecTBa

oOpaszoBaHus U

3IpaBOOXPaHEHHUS

Omnpoc o0yuyaromuxcss MearnumHCcKuX koJutemkei mo IIBMK r. Ilasinogap
KoanuecrBo orBeTuBmmx — 395

1) CneunanbHOCTb 0byueHusn:

OTBeTbl Fpadpuk % KonunuectBo
neyebHoe geno (denbauiep) i 17,77 61
neyebHoe geno (akywepka) m 8,63 24
CECTPUHCKOEe Aeno (MeamumnHCcKas cectpa
obuyeit NpaKTHKK) A 36,55 124
rMrMeHa v anMaemmonorua 0 0
NabopaTtopHan AMarHoCTUKK 0,51 3
cTomaTo/iorma | 1,52 13
CTOMaTo/10rna oproneanyecKas M 5,58 23
Papmauma m 7,11 42
CECTPUHCKOEe AeNo (MaccaxucT) | 1,02 3
CecTpuHCcKoe aeno (npuknagHon 6akanaspmat) | 21,32 102
Bcero
OTBETOB: 395
He
OTBETMBLUUX: 0

2) 1 6yay pekomeHa0BaTb 06yyaTbcA B AaHHOW OpraHu3sauum obpasoBaHUa CBOMM

3HAKOMDbIM, ApPY3bAM, PpOoACTBEHHUKaAM

OTBeTbl Fpaduk % Konunuectso
NO/IHOCTbIO COM/IaCEeH C 3TUM YTBEPKAEHNEM 85,28 332
4aCTMYHO COrNIaceH C 3TUM YTBEPXKAEHNEM i 12,69 49
NOJIHOCTbIO HE COra1aceH C 3TUM
yTBEpPKAEHNEM 0 3
COMHEBAKCb C OTBETOM i 2,03 11
Bcero
OTBETOB: 395
He
OTBETMBLUMUX: 0

3) PykoBogutenu nporpamm v npenogasatesin oCcBeA0M/IEHDbI O NPo6emax yyalmxcs,

CBA3aHHbIX C 06yueHuem B Konnepxe
OTtBeTbl

Fpadpuk

| % |

Konnuectso
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MOMIHOCTbIO COrNaceH (cornacHa) ¢ aTum
YTBEPKAEHNEM L 86,8 326
4aCTMYHO COrNIAaceH C 3TUM YTBEPXKAEHNEM i 11,68 56
MOMIHOCTbIO HE COTIAceH € 3TUM
yTBEPXKAEHMEM 0,51 4
COMHEBAOCb C OTBETOM 1,02 9
Bcero
OTBETOB: 395
He
OTBETUBLUUX: 0
4) PykoBoautenun nporpamm u npenogasate/iv BOBJIEKAIOT yyallmxca B pabory
coBeLaTe/IbHbIX OPraHoB (MeToguYecKuit CoBeT, Nneaarormyeckuin CoBet, KOMUTETbI
obpasoBaTe/sibHbIX NPOrpamm)
OTBeTbl Fpadpuk % Konunuecrtso
Ad, NOCTOAHHO L 64,47 266
HeT, He BOB/IEKaloT T 12,18 40
He 3Hato 06 3TOM HUYero I 11,68 46
COMHEBAICb C OTBETOM m 6,09 27
MHorga m 5,58 16
Bcero
OTBETOB: 395
He
OTBETUBLUNX: 0
5) 1 ynoBnetsopeH (yaoBneTBopeHa) yC/I0BMAMM U OCHALLEHUEM Y4YebHbIX KOMHaT,
ayauToOpUN Konneaxxa
OTBeTbl Fpaduk % KonnuectBo
yA0B/1€TBOPEH (-Ha) NOIHOCTbIO L 87,82 334
y[,0BNeTBOpeH (-Ha) YacTMyHo i 11,17 48
NMOJIHOCTbIO HE Y/I0B/IETBOPEH(-Ha) 0,51 3
YaCTUYHO He yaoBneTBOpeH(-Ha) 0,51 3
COMHEBAIOChb C OTBETOM 0 5
Bcero
OTBETOB: 393
He
OTBETUBLUNX: 0
6 )B Konneprke co3aaHbl yCNOBUA ANA OTAbIXA U NUTaHMA obydyatowmxca (KomHaTbl gna
oTAbixa, CKameiiku/6ecegKku Ha TeppuTopum, 6yder-ctonosas) B nepepbiBax mexay
3aHATMAMMU
OTBeTbl Fpadpuk % Konuuectso
cornaceH(-Ha) NONHOCTLIO C AAHHbIM
YTBEPHKAEHNEM L 87,82 331
cornaceH(-Ha) NONHOCTLIO C AAaHHbIM
yTBEPXAEHNEM m 6,6 30
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NOJIHOCTbIO HE COTMlaceH (-Ha) C AaHHbIM

yTBEpXKAeHnem 1,02 4
YaCTMYHO He cornaceH (-Ha) ¢ AaHHbIM
yTBEpXAEHNEM m 3,55 20
COMHEBAIOCb C OTBETOM | 1,02 10
Bcero
OTBETOB: 395
He
OTBETUBLUUX: 0

7) OprrexHuKa (KomnbloTepbl, HOYT6YKKU, MPUHTEPDI) AOCTYNHbI 418 YYALUXCA B ayAUTOPUAX

n 6a3ax NPaKTUKKU

OTBeTbl Fpadpuk % Konunuecrtso
NMOJIHOCTbIO COrNlaceH (-Ha) ¢ AaHHbIM
YTBEPKAEHNEM L 93,4 354
YaCTUYHO COTNAceH (-Ha) ¢ AaHHbIM
yTBEPXKAEHNEM M 5,08 29
MONHOCTbIO He COrNaceH (-Ha) € AaHHbIM
yTBepKaeHnem 0,51 4
YaCTMYHO He COrnaceH (-Ha) ¢ AaHHbIM
yTBEepKAeHnem 0,51 4
COMHEBAOCb C OTBETOM 0,51 4
Bcero
OTBETOB: 395
He
OTBETUBLUNX: 0

8) NpenogaBaTtenu ob6ecneymBatloT yyaLUXCA METOAUYECKUMU U AUAAKTUHECKUMU
MmaTtepuanamu, A0NO/THUTENIbHOM NUTEpPaTYpPou ANA NOATOTOBKU K 3aHATUAM

OTBeTbl Fpaduk % KonnuectBo
NMOJIHOCTbIO COrNaceH (-Ha) ¢ AaHHbIM
yTBEPKAEHNEM 94,92 364
YaCTUYHO COrnaceH (-Ha) ¢ AaHHbIM
yTBEpKAEeHnem m 4,57 26
NMOZIHOCTbIO HE COrNaceH (-Ha) ¢ AaHHbIM
yTBepKaeHnem 0 1
YaCTMYHO He cornaceH (-Ha) ¢ AaHHbIM
yTBepKaeHnem 0 2
COMHEeBalCb C OTBETOM 0,51 2
Bcero
OTBETOB: 395
He
OTBETUBLLUX: 0
9) B opraH13auumn o6pa3oBaHMA MMEETCA A0CTYN K YY4aCTUIO YYALMUXCA B HAYUYHO-
uccnepoBaTenbCKou pabore
OTBeThl Fpaduk % Konunuecteo
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NOJIHOCTbIO COrNAaceH (-Ha) ¢ AaHHbIM

YTBEPKAEHNEM T 83,25 323
YaCTUYHO COrNaceH (-Ha) c AaHHbIM
yTBEpXAEHNEM mm 11,68 45
NMOJIHOCTbIO He COr/laceH (-Ha) ¢ AaHHbIM
yTBEPXKAEHMEM 0,51 3
YaCTUYHO He corslaceH (-Ha) ¢ AaHHbIM
yTBEpXKAeHnem 0 2
COMHEBalCb C OTBETOM I 4,57 22
Bcero
OTBEeTOB: 395
He
OTBETUBLLUX: 0
10) BubaunoteuHblii poHa/pecypcbl
OTBeTbl Fpadpuk % Konunuecrtso
Yy40BNETBOPEH (-Ha) NONHOCTbIO 90,36 345
YA0BNETBOPEH (-Ha) YaCTUYHO m 9,14 40
He yJ0BJIETBOPEH (-Ha) NONHOCTbIO 0 1
He y40BNeTBOPEH (-Ha) YacTUYHO 0 2
HeT oTBeTa 0,51 7
Bcero
OTBETOB: 395
He
OTBETMBLUNX: 0
11) locTyn K 31eKTPOHHbIM 06pa3oBaTe/ibHbIM pecypcam
OTBeTbl Fpaduk % KonnuectBo
YO0BNETBOPEH (-Ha) NONHOCTbIO 92,89 349
y[,0BNeTBOpeH (-Ha) YacTMyHo " 5,58 33
He yZ10BJIETBOPEH (-Ha) NONHOCTbIO 0 5
He yA0BNeTBOPEH (-Ha) YacTUYHO 0 1
HeT oTBEeTa 1,52 7
Bcero
OTBETOB: 395
He
OTBETMBLLUX: 0
12) AoCcTyNHOCTb MeAULMHCKUX YCAYT ANA YYaLLeroca Konneaxa
OTBeTbl Fpadpuk % Konuuectso
yAoBNeTBOpeH (-Ha) NOIHOCTbIO L 86,29 334
y[,0BNeTBOPEH (-Ha) YacTU4YHO i 11,68 43
He yZ10B/IEeTBOPEH (-Ha) NONHOCTbIO 0 3
He yA0B/NeTBOPEH (-Ha) YacTUYHO 0 0
HeT oTBeTa i 2,03 15
Bcero
OTBeTOB: 395

52




He

g

OTBETUBLUMUX:
13) YaoBneTBOpeHHOCTb AeATEeNbHOCTbIO HACTaBHUKOB, KYpPaTopoB, TbIOTOPOB
OTBeTbl Fpadpuk % Konunuectso
YA0BNETBOPEH (-Ha) MOHOCTbIO L 93,91 358
y[0BNETBOPEH (-Ha) YacTU4YHO il 6,09 30
He y4,0BNEeTBOPEH (-Ha) NOMIHOCTbIO 0 2
He y40BNEeTBOPEH (-Ha) YacTMYHO 0 3
HeT oTBeTa 0 1
He 3Halo CBOero HacTaBHWUKA, KypaTopa 0 1
a KTo 310? 0 0
Bcero
OTBETOB: 395
He
OTBETUBLUUX: 0
14) NMpenoaaBaTenu U COTPYAHUKU KONNEA KA YBAXKUTE/IbHO OTHOCATCA K yyalumcs
OTtBeTbl Fpaduk % Konwnuectso
Aa, cornacen 98,48 376
He cornaceH 0,51 10
HeT oTBeTa 1,02 9
Bcero
OTBETOB: 395
He
OTBETUBLLUX: 0
15) B opraHu3aumm ob6pa3oBaHUA CyLLECTBYIOT U peasin3yloTca CouManbHbie NpPorpammbl
noaaepXKu yqyawmxcsa
OTBeTbl Mpaduk % Konunuectso
Aa, cornaceH L 90,86 347
He cornaceH 0 3
He C/blWwan o0 TakMx Nporpammax m 7,11 33
a yTo 3710? 0,51 2
HeT oTBeTa 1,52 10
Bcero
OTBeTOB: 395
He
OTBETUBLUUX: 0
16) Hannuue B opraHusauum obpasoBaHUA cNy»K6bl KOHCYNbTUPOBAHUA Kapbepbl yyalleroca
OTtBeTbl Fpaduk % Konunuectso
Aa, UMEETCA A 84,26 323
HeT 0,51 2
He CNbllWan 0 TaKoM ! 9,64 48
COMHEBAIOCb C OTBETOM " 5,58 22
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Bcero

OTBETOB: 395
He
OTBETUBLLUX: 0

17) B opraHM3aumum o6pa3oBaHMA HaNaXKeHa CUCTEeMA CAMOCTOATE/IbHOro obyyeHus

CTyAeHToB/y4awmxca
OTBeTbl Fpaduk % Konuuecrtso
coriacet (-Ha) NMONHOCTbIO L 79,19 322
cornaceH (-Ha) 4acTM4HO m 10,15 39
He cornaceH (-Ha) NONHOCTbIO ! 2,54 10
He cornaceH (-Ha) YacTuyHo | 1,02 4
COMHeBaloCb (-Ha) € oTBETOM m 7,11 20
Bcero
OTBETOB: 395
He
OTBETUBLUNX: 0
18) OueHuTe opraHusaumio obyyeHusa Ha 6a3ax NPaKTUKK
OTBeTbl Fpadpuk % Konunuecteo
oTAnYHOE L 75,63 287
Xopoilee T 19,8 30
He MOry OLEeHUTb I 3,05 11
yAOBeTBOpUTEIbHOE | 1,52 6
HeyA,0B/1eTBOPUTENIbHOE 0 1
Bcero
OTBETOB: 395
He
OTBETUBLUNX: 0

19) UmeeTca AocTaToOuHOE Bpemsa ANA NpaKTudeckoro obyueHun (BeaeHune m yxopa 3a
nayueHTamm, meacecTpuHckue obxoabl, pabora B nabopatopuax u T.4.)

OTBeTbl Fpaduk % Konuuectso
cornaceH (-Ha) NONHOCTbIO L 84,26 328
cornaceH (-Ha) 4aCTM4HO Wl 10,66 42
HE cornaceH (-Ha) nonHoCTbIO ! 2,03 10
cornaceH (-Ha) 4yactTuyHo 0,51 3
COMHEBAIOCb C OTBETOM I 2,54 12
Bcero
OTBETOB: 395
He
OTBETMBLUNX: 0

20) MeHs ycTpamBaeT pacnmucaHme yuyebHbiX 3aHATUM No AgucuunanHam obpasoBaTe/ibHOM

nporpammbil
OTBeTbl Fpadpuk % Konuuectso
Aa, NO/THOCTbIO L 88,32 349
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YaCTUYHO I 9,64 38
HeT 0,51 3
COMHEBAOCb COTBETOM 1,52 5
Bcero
OTBETOB: 395
He
OTBETMBLUUX: 0
21) A ypoBnetBopeH (-Ha) meToaamm OL,EHKM MOUX 3HAHUI U HaBbIKOB
OTBeTbl Fpadpuk % Konuuectso
A3a, NONHOCTbIO L 90,36 345
4acTMYHO m 8,12 42
He y40BNeTBOpPEH (-Ha) 0,51 3
xoTen (-na) 6bl UX U3MEHUTD 0 3
COMHEBAOCb C OTBETOM 1,02 2
Bcero
OTBETOB: 395
He
OTBETUBLUUX: 0
22) CopeprKaHue obpasoBaTenbHOM Nporpammbl (nepeyeHb AUCUUNANH) NO Bbi6paHHOM
cneumanbHOCTU COOTBETCTBYET MOUM OXUAAHUAM
OTBeTbl Fpaduk % KonnuectBo
Aa, NONHOCTbIO 88,83 339
YaCTU4YHO m 9,14 50
HeT 0 1
COMHEBAKCb C OTBETOM i 2,03 5
Bcero
OTBETOB: 395
He
OTBETUBLLUX: 0
23) NpenopgaBaTtenun Ha 3aHATUAX NPUMEHAIOT aKTUBHbIE U UHTEPAKTUBHbIE METOAbl
obyueHus
OTBeTbl Fpadpuk % Konuuectso
perynapHo 88,32 338
MHoraa m 10,15 44
pegko 0 3
He 3Halo, YTO 3TO TaKkoe 0,51 5
COMHEBAOCb C OTBETOM 1,02 5
HWKOrga He NPUMEHANN 0 0
Bcero
OTBETOB: 395
He
OTBETUBLLUX: 0

24) KaK yacTo npenogasaTe/ib ona3AblBaeT K Hauany 3aHATUI
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OTBeTbl Fpaduk % Konunuecteo
He 6b110 Takoro L 91,88 353
nHoraa m 7,61 34
CUCTEMATUYECKH 0 1
He 3Hato, YTO OTBETUTb 0,51 7
Bcero
OTBETOB: 395
He
OTBETUBLLUX: 0

25) Mocne 3aBepLlueHUA 3aHATUIA NPOBOAUT In ¢ Bamu npenogaBaTtenb o6paTHyIO CBA3b
(BblcnywinBaeT Bawe MHeHUe, NPOBOAUT MUHU-aHKETMPOBaHUe, paboTa Hag owmnbkamum)

OTBeTbl Fpaduk % Konunuecrtso
Aa, NOCTOAHHO 83,76 326
nHorAa L 13,71 55
pegko | 1,02 9
HUKorga 0,51 2
He 3Halo, YTO OTBETUTb 1,02 3
Bcero
OTBETOB: 395
He
OTBETUBLLUX: 0

26) NpenopgaBatenb (HaCTaBHUK, KypaTop) KonneaKa ABNAAETCA A4N1A MEeHA NPUMEPOM KaK
Bpau-npodeccuoHan, yenosek (3TMKa, KOMMYHUKaLLMKN, BHELWWHWUI BUA, peub)

OTBeTbl Mpaduk % Konunuectso
NMOJTHOCTbIO cornaceH (-Ha) 91,37 348
nonHoctbto HE cornaceH (-Ha) 0 6
He BCce npenogasaTeny 4aHHOM OpraHu3auum
obpasosaHuA m 5,58 24
COMHEBAlCb C OTBETOM I 3,05 17
Bcero
OTBETOB: 395
He
OTBETMBLUMUX: 0

27) UmeeTca A,OCTaTOYHOE KOIMYECTBO NaLMEHTOB A/ OCYLLECTB/IeHMUA NPAKTUYECKOM
DEeATeNIbHOCTM NOo Bbl6paHHO cnelnanbHOCTU

OTBeTbl Fpadpuk % Konuuectso
NOZIHOCTbIO YA0BNETBOPEH (-Ha) 77,66 306
YacTMYHO yA0BNETBOPEH (-Ha) m 10,66 44
nonHoctbto HE yaosnetrsopeH (-Ha) 0,51 6
yactnuHo HE yaosneTtsopeH (-Ha) 0,51 2
HeT oTBeTa m 10,66 37
Bcero
OTBETOB: 395
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He

g

OTBETMBLLUX:
28) MHe HpaBUTCA yUUTbCA B AAAHHOM KoaleaxKe
OTBeTbl Fpadpuk % Konunuectso
NMOMIHOCTbIO corlaceH (-Ha) ¢ AaHHbIM
YTBEPXKAEHMEM LA A A A 91188 353
4aCTUYHO cornaceH (-Ha) il 6,6 30
NOZIHOCTbIO He cornaceH (-Ha) 0,51 5
YacTUYHO He cornaceH (-Ha) 0 2
HeT MHeHuA 1,02 5
Bcero
OTBETOB: 395
He
OTBETMBLUUX: 0

29) MeHA ya0BNEeTBOPAIOT B3aMMOOTHOLLEHUA C COKYPCHUKaMM, KOAJIeramu, MegULMHCKUM

nepcoHanom
OTBeTbl Fpadpuk % Konunuecrtso
Ad, NONHOCTbIO L 35,43 374
4aCTMYHO m 3,55 17
HeT 0 1
COMHEBAOCb C OTBETOM 1,02 3
Bcero
OTBETOB: 395
He
OTBETMBLUUX: 0
30) UcnbiTbiBanu An Bbl AMYHO HEeraTUBHOE OTHOLWEHUe NpenoaasaTenei?
OTBeTbl Mpaduk % Konuuectso
HeT A 91,88 354
6b1BaNo, 3aCNyKEeHHO I 3,55 18
Aa, Hecnpaseaneo 0,51 8
HeT oTBeTa M 4,06 15
Bcero
OTBETOB: 395
He
OTBETUBLUUX: 0
31) Bbl A0BO/IbHbI, YTO YYUTECH UMEHHO B 3TOM Koanepke?
OTBeTbl Fpadpuk % Konuuectso
A3, NONHOCTbIO L 89,85 345
A3, YaCTUYHO ! 9,14 39
HeT, pa3oyapoBaH (-Ha) 0 4
HeT, UCMbITbIBAlO TPYAHOCTU B 06y4eHUn 0 3
He 3Halo KaK OTBETUTb 1,02 4
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Bcero

OTBETOB: 395
He
OTBETUBLLNX: 0
32) locTynHOCTb PYKOBOACTBA KOANeAXXa ANA yYaLmXca
OTBeTbl Fpaduk % Konunuecrtso
AOCTYNHO BNOJHE A 98,48 387
He OOCTYynHO | 1,52 8
Bcero
OTBETOB: 395
He
OTBETUBLLNX: 0
33) 3aHumaetecb i Bbl B faHHOE BpeMA B HAyYHOM KpYXKKe WK yyacTByeTe B HAy4HOM
npoekre?
OTBeTbl Fpadpuk % Konunuecteo
Aa (T 34,01 144
HeT 45,18 180
COMHEBAICb C OTBETOM i 2,54 13
NAaHUPYH HavaTb W 15,23 47
B noncke tembl HAP i 3,05 8
He xo4y 3aHumaTbca HUP 0 3
Bcero
OTBETOB: 395
He
OTBETMBLUUX: 0

34) Kak Bbl cuutaerte, Konnea K no3sonser npuobpectun Heobxogumbie 3HAHUA U HABbIKU NO

Bbl6paHHOM Bamu cneuunanbHocTU?

OTBeTbl Mpaduk % Konunuectso
A3, yBepeH (-Ha) B aTom 92,89 360
He yBepeH (-Ha) B 3TOM 0,51 7
NMoKa He MOry OTBeTUTb Ha 3TOT BOMpPOC m 5,08 21
XoTenocb Hbl B 3TO BEPUTb | 1,02 6
Ha4YMHa COMHEBATbCA B 3TOM 0,51 1

Bcero
OTBeTOB: 395

He
OTBETUBLLUX: 0

35) YpoBnetrBopeHbl v Bbl opraHusaumein npenogaBaHma B Konnepxe?

OTtBeTbl Fpaduk % Konunuectso
A3, MNONHOCTbIO e e e e R RO 94192 368
YaCTUYHO m 4,06 22
HeT 0 3
COMHEBAOCb C OTBETOM 1,02 2
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Bcero

OTBEeTOB: 395
He
OTBETUBLUUX: 0
376 Bawe mHeHue o paboTte BHelwHeh 3KCNEePTHOU KOMUCCUM NO aKKpeauTauum Koanepxa?
OTBeTbl Fpaduk % Konunuecrtso
NONIOKNTENbHOE L 87,31 337
YA0BNETBOPUTE/IbHOE m 8,12 39
HeyA0BAeTBOPUTENbHOE 0 1
COMHEBAKCb C OTBETOM I 4,57 18
Bcero
OTBeTOB: 395
He
OTBETUBLUUX: 0
37) KakK Bbl cunTaeTe, HyXXHO 11 NPOBOAUTL AKKpeaUTauMIo KoaneaxKa unm
obpasoBaTtesibHbIX Nporpamm?
OTBeTbl Fpadpuk % Konunuectso
Aa L 84,77 311
HeT M 4,06 21
He 3Halo YTO 3TO TaKoe i 3,05 19
COMHEBAKOCb C OTBETOM m 8,12 44
Bcero
OTBETOB: 395
He
OTBETUBLUUX: 0
38) Bosnekanu nu Bac pykosogutenu u/wam npenogasatenu B MeponpuUaTua no
NoAroToBKE K MHCTUTYLMOHA/IbHOW UK CNEeLUanmM3npoBaHHOM (NporpammHoii)
aKKpeauTauumn?
OTBeTbl Mpaduk % Konunuectso
A3, NP1 NOAroToBKe OTYeTa Mo CAMOOLEHKe W 32,99 161
43, ANA OpraHM3aumnm BCTPEYM BHELHUX
3KCMepToB m 7,11 21
Ja, Ha BCex 3Tanax NoAroTOBKU m 7,61 25
03, TaK KaK A BNafeto MHOCTPaHHbIM A3bIKOM 0,51 1
A OTKa3a/1Cs OT y4yacTus (Mo yBaKUTENbHOM
npuynHe) m 6,6 19
HET E A TR O 40'1 144
Brnepsble ycabiwan 06 akkpeguTaumm, Koraa
npuexana Komumccua m 5,08 24
Bcero
OTBeTOB: 395
He
OTBETUBLUUX: 0

59



39) Bce nn BONpocbl AAHHOMK aHKeTbl 6b11M Bam NOHATHDLI?

OTBeTbl Fpaduk % Konuuecrtso
Aa, BCe I 83,25 333
[a. HO YaCTUYHO i 8,12 35
HeT, MHOToe He MOoHAN 0 2
HeKoTopble BblIM He MOHATHbI m 6,6 19
MHe BCE paBHO 0,51 1
nonesHas aHKkeTa 1,52 5
Bcero
OTBETOB: 395
He
OTBETUBLLUX: 0
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Annex 5

Hexommepueckoe

Yupexaenue EBpazuiickuii
Hentp AKKpenuTanuu u

o0ecrieueHHs Ka4yecTBa
o0OpasoBaHus U
3JIPaBOOXPaHCHHUSI

Onpoc npenogaBareeii kosuiexxka IBMK r. IlaBiaoxap

1) Neparoruyeckuit ctax paboTbl

KoandecTBo orBeTHBIINX — 38

Konunuec
OTBeTbl Fpaduk % TBO
0o 5 ner m 10,53 4
5-10 net (T 18,42 7
csbiwe 10 net A 71,05 27
Bcero
OTBETOB: 38
He
OTBETUBLLMUX: 0

2) Mpenopalo B KoAneAXe no cneagyoweii cneumanbHoOCTU (cneynanbHOCTAM)

Konunuec
OTBeTbl Fpaduk % TBO
CECTPMHCKOE Aeno L 63,16 24
neyebHoe feno L 50 19
nabopartopHaa AMArHoCTMKa m 7,89 3
rMrmeHa u anngemunonormsa 0 0
CTOMaTonornA L 18,42 7
odTanbmonorua 0 0
bapmauna T 26,32 10
TeopeTnYecKkne AUCLUUNInHbI i 13,16 5
Bcero
OTBETOB: 38
He
OTBETMBLUNX: 0
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3) Al ynoBneTBOpEH opraHusaumeii obpasoBaTenbHOro npouecca B 4aHHOM

06pa3oBaTeNIbHOM yupeXKaeHum

Konunuec
OTBeTbl paduk % TBO
NONHOCTbIO COrNnaceH 97,37 37
YaCTUYHO cornaceH 0 0
NOMIHOCTbIO He corsaceH 0 0
4aCTMYHO He cornaceH i 2,63 1
HeT oTBeTa 0 0
Bcero
OTBETOB: 38
He
OTBETUBLLUX: 0

4) B paHHOI4 opraHuM3auumu obpasoBaHuA cobnlogaerca sTuka u cybopgmuHauua B
OTHOLLUEHUAX MeXAY Konneramu, npenogaBaTtensimu, pyKoBoacTBOM

Konunuec
OTBeTbl paduk % TBO
NOJIHOCTbIO COrslaceH 97,37 37
4aCTMYHO coriiaceH i 2,63 1
NOMIHOCTbIO He corsiaceH 0 0
YACTUYHO He cornaceH 0 0
HeT oTBeTa 0 0
Bcero
OTBETOB: 38
He
OTBETUBLLUX: 0

5) MeHsa ycTpauBaeT opraHM3auma Tpyaa u pabouero mecra B AaHHOM OpraHusauum

obpasoBaHua
Konunuec
OTBerTbl Fpaduk % TBO
NMOJIHOCTbIO COr/siaceH 97,37 37
4aCTUYHO CornaceH i 2,63 1
nonHocTbto HE cornaceH 0 0
yactmyHo HE cornaceH 0 0
HeT oTBeTa 0 0
Bcero
OTBETOB: 38
He
OTBETUBLLUX: 0

6) B opraHM3auum cywecteyeT BO3MOXHOCTb A1 KAPbepPHOro pocTta U pasBUTUA

KomneTeHuMii npenogasarensa

OTBeTbl

Fpaduk

%

Konunuec
TBO

NOJZIHOCTbIO CcornaceH

89,47

34
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YaCTUYHO cornaceH m 7,89 3
nonHoctbto HE cornaceH 0 0
yactnyHo HE cornaceH i 2,63 1
HeT oTBeTa 0 0
Bcero
OTBETOB: 38
He
OTBETUBLLUX: 0
7) B paHHOM opraHu3aumum o6pasoBaHUA A UME0 BO3MOXKHOCTb 3aHUMATbCA HayYHOM
pa6oTtoit u ny6bnukosatb pesynbtatbl HUP
Konuuec
OTBeTbl paduk % TBO
NOJIHOCTbIO COrslaceH 89,47 34
4aCTUYHO cornaceH m 7,89 3
nonHoctbto HE cornaceH 0 0
yactnyHo HE cornaceH 0 0
HeT oTBeTa I 2,63 1
Bcero
OTBETOB: 38
He
OTBETUBLLMUX: 0
8) MeHsA ycTpauBaet 3apaboTHaA naarta
Konuuec
OTBerTbl Fpaduk % TBO
Aa, cornaceH L 71,05 27
He cornaceH 0 0
HeT oTBeTa I 2,63 1
6onblue AA, yem HET L 18,42 7
Bonbwe HET, uem A m 7,89 3
Bcero
OTBETOB: 38
He
OTBETUBLLMUX: 0
9) A yaosnerBopeH (-Ha) paboTtoi cnyx6bl HR (kagpoBas)
Konunuec
OTBeTbl paduk % TBO
NOJIHOCTbIO YA0BNETBOPEH 94,74 36
YaCTUYHO Y40BAETBOPEH m 5,26 2
nonHoctbto HE yaosnetsopeH 0 0
yactuyHo HE yaosnetsopeH 0 0
COMHEBAKCb C OTBETOM 0 0
Bcero
OTBETOB: 38
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He

OTBETUBLUNX:
10) Al o6yuanca Ha Kypcax (nporpammax) nosblweHUA NPopeccuoHaIbHOM
KBanndukaumm
Konuuec
OTBeTbl Fpaduk % TBO
meHee 1 roaa Hasaz L 36,84 14
B Te4eHue gaHHoro roaa L 44,74 17
6onee 3-x net Hasapg, T 18,42 7
CBblWwe 5-Tn neT Hasag 0 0
He MOMHIO Koraa 3To bbisio 0 0
HeT oTBeTa 0 0
Bcero
OTBETOB: 38
He
OTBETUBLLNX: 0
11) XapaKTepucTMKA MUKPOK/IMMATA B KONJIEKTUBE
otgena/otaeneHusa/aenaptameHta/kadeapsol, rge a paboraio
Konnuec
OTBeTbl Fpaduk % TBO
YA0BNETBOPUTE/IbHBIN L 63,16 24
He yA0BNEeTBOPUTENbHbIN 0 0
He obpallalo Ha 3TO BHUMaHWMA I 2,63 1
BMOJIHE YCTPaMBaET MeHsA 34,21 13
HeT oTBeTa 0 0
Bcero
OTBETOB: 38
He
OTBETMBLLNX: 0
12) B paHHo1 opraHusaumm o6pa3oBaHNA A UME0 BO3SMOXKHOCTb peasin3oBaTbes KakK
npodeccuoHan no cneunanbHOCTU
Konnuec
OTBeTbl paduk % TBO
MO/THOCTbIO COTaceH L 92,11 35
YaCTUYHO cornaceH m 5,26 2
yactnyHo HE cornaceH 0 0
nonHoctbto HE cornaceH 0 0
COMHEBAICb C OTBETOM i 2,63 1
Bcero
OTBETOB: 38
He
OTBETUBLLUNX: 0
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13) Al cuurato, uTo obyuyaroLimeca AaHHOM opraHM3aumMm obpasosaHua obnagator
BbICOKMM YPOBHEM 3HAHUIA U NPAKTUYECKUX HaBbIKOB NOC/ae 3aBepLUeHUA NPOorpaMmmbil

obyueHuns
Konunuec
OTBeTbl paduk % TBO
NONHOCTbIO CoraceH L 89,47 34
4aCTMYHO CoriiaceH m 7,89 3
nonHoctbio HE cornaceH 0 0
yactnyHo HE cornaceH i 2,63 1
COMHEBAaCb C OTBETOM 0 0
Bcero
OTBETOB: 38
He
OTBETUBLUNX: 0

14) OueHuTe cBOEBPEMEHHOCTb BbINO/IHEHUA 3asABOK Ha NpuobpeTeHne MeTogUYEecKnxX

n ONAaKTU4YEeCKUX matepunanos, OPrreXxHMK, KaHUToBaposB And obecneyeHus

obpasoBaTenibHOro Nnpouecca B OpraHu3auum

Konunuec
OTBeTbl Fpaduk % TBO
CBOEBPEMEHHO BbINO/THAETCA L 100 38
He CBoeBpeMeHHO 0 0
[0/IFOe OKUAAHWE BbINONHEHWUA 3aABKM 0 0
A HE MMEID K 3TOMY OTHOLLEHMA 0 0
HeT oTBeTa 0 0
Bcero
OTBETOB: 38
He
OTBETUBLUNX: 0

15) OpraHusauua o6pasoBaHMA Nogaep’KUBaeT Moe yyacTue B KOHdpepeHumuax

(mexxgyHapoAaHbIX, pecnyb6inKaHCKuUX)

Konuuec
OTBeTbl paduk % TBO
onnartor npoesna, KOMAHAMPOBOYHbIX,
perncTpaumMoHHOro B3Hoca 81,58 31
OonNaToM TO/MbKO Npoes3aa 0 0
ONNaToM TONIbKO PErncTpaLMoOHHOro
B3HOCA 0 0
He onJia4YMBaeT HUKaKMe pacxopl i 2,63 1
A 332 camopMHaAHCUPOBAHME yyacTuA 0 0
A HAXOXKy CMOHCOpPOB 0 0
He o6pallalocb K PyKOBOACTBY NO 3TOMY
nosoAy L 13,16 >
HeT oTBeTa I 2,63 1
Bcero
OTBETOB: 38
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He

g

OTBETMBLLMX:
16) Yuawmeca umetot cBo60AHbIN AOCTYN K NALMEHTaM Ha KAIMHM4Yeckux 6asax u Bce
YCNOBUA ANA COBEPLIEHCTBOBAaHMA CBOUX NPaKTUYECKUX HAaBbIKOB
Konunuec
OTBeTbl Fpaduk % TBO
MO/THOCTbIO CoraceH L 86,84 33
4aCTUYHO COornaceH m 7,89 3
4aCTUYHO He cornaceH 0 0
MOJIHOCTbIO HE COoriaceH I 2,63 1
COMHEBAICb C OTBETOM I 2,63 1
Bcero
OTBETOB: 38
He
OTBETUBLLNX: 0
17) Bo Bpemsa npoBeAeHUA 3aHATUIA € y4aLLMMUCA Y MeHA B 06A3aTenbHOM nopaake
AO/KHbI UMETbCA cneaylowne matepmanbi
Konunuec
OTBeTbl Fpaduk % TBO
KeMcbl T 18,42 7
cunnabyc n yuebHo-meToaNYECKNA
KOMNeKC ANCUNNANHDI L 94,74 36
KOHTPOJ/IbHO-U3MepUTENbHbIE CpeacTBa
(TecTbl, CMTyaUMOHHbIE 3a43a4K) 89,47 34
MOHorpadpum m 7,89 3
y4ebHbIN XKypHan L 94,74 36
KYPHan perncrpauumn otpabotok (TN 21,05 8
CNMCKM CTYAEHTOB L 52,63 20
MHTEepaKTUBHaA AOCKa 63,16 24
TpeHaxepbl 31,58 12
Bcero
OTBETOB: 38
He
OTBETUBLUNX: 0
18) Ha TeopeTunuyeckyto 4acTb y4ebHOro 3aHATUA y MeHA KaK npenogasaTtens
cneuuanbHOM ANCUMNAUHBI YXOAUT __ % OT 0obLuero Konmyectsa BpeMeHuU
Konuuec
OTBeTbl Fpaduk % TBO
£0 30% L 60,53 23
50% L 13,16 >
okono 70% L 13,16 >
noytn 90% 0 0
BOODOLLE TeOpMeEN HE 3aHUMAKOCH 0 0
HeT oTBeTa m 13,16 5
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Bcero

OTBETOB: 38
He
OTBETUBLLNX: 0
19) YpoBneTtsopset nn Bac ypoBeHb npepLiecTByloweii NOAroTOBKU CTYAEHTOB
(pesuaeHTOB) NpU NocTynaeHnn Ha nporpammbl 06yyeHus B Bawy opraHusaumio
obpasoBaHua
Konunuec
OTBeTbl paduk % TBO
MOIHOCTbLIO YAL0BNETBOPAET I 47,37 18
HacTU4HO YAOBANETBOPAET L 47,37 18
nonHoctbto HE yaosnetsopsaer 0 0
yactuyHo HE yoosnetsopser 0 0
He oTBeTa m 5,26 2
Bcero
OTBETOB: 38
He
OTBETUBLLNX: 0
20) BoinonHsaeTe nmn Bbl paboty HacTaBHMKA, KypaTopa uam TbloTopa y4alimxca?
Konnuec
OTBeTbl padpuk % TBO
A3, A HACTaBHUK pe3naeHTa I 2,63 1
03, A KypaTop CTyaeHTa 65,79 25
A3, A TbIOTOP m 7,89 3
A He ABNAIOCb HACTaBHUKOM WU
KypaTtopom (T 21,05 8
a KTO 370 TaKkue? 0 0
HeT oTBeTa I 2,63 1
Bcero
OTBETOB: 38
He
OTBETUBLUNX: 0

21) CnoxKHo 1 Bam coBmelaTb NpenogaBaTe/ibCKylo AeATEe/IbHOCTb C KIMHUYECKOM
(npakTnueckoit) paboroii B gpyroi opraHusaumumn?

Konunuec
OTBeTbl paduk % TBO
Y MEHA XOPOLLO HaNa*KeHHasn
opraHunsauna TpyAaa A 34,21 13
A3, CNOXHO I 2,63 1
npeobnagaeT npenogaBaTe/ibCKasn
AeATenbHoCTb m 10,53 4
npeobnagaeT KAMHUYECKasa paboTa 0 0
OAMH pa3gen paboTbl naet B ywepb
apyromy 0 0
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3TV BUAbI AeATENbHOCTU AONONHAT APYr
Apyra [ 7,89 3
COMHEeBaKCb C OTBETOM 0 0
A1 HE 3aHMMAIOCb KNNHUYECKO paboToi (T 50 19
Bcero
OTBETOB: 38
He
OTBETUBLLUUX: 0
22) Peanunsylotca au B opraHu3saumm obpasosaHnA nporpamMmmbi COLUAZIbHOM
nogaeprKu npenogasarenein?
Konnuyec
OTBeTbl paduk % TBO
03, CYLLEeCTBYIOT Takue nporpammol 89,47 34
A3, A yXe BOCN0Ab30Ba/ICA 3TUM i 2,63 1
HeT m 5,26 2
He 3Hato 06 aTom I 2,63 1
COMHEeBalCb C OTBETOM 0 0
Bcero
OTBETOB: 38
He
OTBETUBLUUX: 0
23) NpucnywuBatoTca M K Bawwemy MHeHUIO pyKOBOAUTENN OpraHM3aLum B
OTHOLLIEeHMM BONPOCOB No obpasoBaTtesibHOMY Npoueccy, BocnuratesnbHou pabore,
HWUP, KnuHnueckoi paborte
Konnuec
OTBerTbl Fpaduk % TBO
Ad, CNCTEMATMHECKK L 78,95 30
A3, HorAa L 15,79 6
A0BO/IbHO peaiKo I 2,63 1
HUKoOraa 0 0
HeT oTBeTa ! 2,63 1
Bcero
OTBETOB: 38
He
OTBETUBLLUX: 0
24) Kak Bbl oueHuBaeTe cBou Npo¢decCUOHa/IbHbIN YPOBEHDL?
Konnuec
OTBeTbl Fpaduk % TBO
BbICOKUM 76,32 29
cpeaHwit (T 21,05 8
HU3KUM 0 0
3aTPYAHAOCb OTBETUTL i 2,63 1
Bcero
OTBETOB: 38
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He

OTBETUBLUNX:
25) Kakne meTtoppbl npenoaasaHua Bbl Hanbonee yacto npumeHseTe B npouecce
obyueHunna ctyaeHToB?
Konunuec
OTBeTbl Fpaduk % TBO
Nekupm L 68,42 26
YCTHbIN pa3bop Tembl 3aHATMA L 39,47 15
MepenucbiBaHME TEMATUYECKON
nHPopmaLmMmn 13 MoHorpaduin m 7,89 3
MpobneMHo-0pneHTMPOBaHHOE 0byyeHne 84,21 32
MHTepaKkTMBHOE obyyeHune I 71,05 27
BbinonHeHne pedepatos T 18,42 7
BbinonHeHWe NpoeKToB, KypcoBbIX paboT | 13,16 5
MpaKTUYecKne 3aHATUA NO KAMHUYECKUM
HaBblKam B Y4EOHO-KNMHUYECKOM LieHTpe 39,47 15
Pasbop cuTyaumoHHbIX 3342y L 68,42 26
CocTaBneHMne 1 pelleHmne Kencos 28,95 11
YCTHbI onpoc 0byyaromxea L 39,47 15
Pewerwe TecTos L 63,16 24
Pabota B masbIx rpynnax L 78,95 30
MucbmeHHOe BbINOAHEHWE 3a4aHNI 42,11 16
Bcero
OTBETOB: 38
He
OTBETUBLUNX: 0
26) Bbl cuntaerte, UTO AAHHOE AaHKETUPOBAHUE ABNAETCA NO/Ie3HbIM A8 Pa3paboTkm
peKoMeHAaLNi NO COBEPLUEHCTBOBAHMIO K/IOYEBbIX HanpaB/eHU AeATeNIbHOCTU
BaweW opraHusauum
Konuuec
OTBeTbl Fpaduk % TBO
MO/THOCTbIO COTaceH L 94,74 36
4aCTUYHO CornaceH m 5,26 2
yactnyHo HE cornaceH 0 0
nosnHocTbio HE cornacex 0 0
3aTPYAHAOCb C OTBETOM 0 0
Bcero
OTBETOB: 38
He
OTBETUBLUNX: 0
Bawwu noxenaHua no paborte BHewHen IkcneptHoit Komuccum (BIK)
OTBeTbl
Bonblwas YacTb NnpenogasaTesiet OTOPBAHA OT KAMHUYECKOM NPaKTUKKU, 0OyYeHMe YNCTO
TeopeTnyeckoe
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Bce ycTpausaert

YyecTb noxenaHua npenogaBatenei

3mounoHanbHoro kKompopTa

7

Ontummnsayma paboTbl Konneasa

OnTMmm3auma paboTbl KonneaKa

OueHb 3arpyXeHHOCTb B NaiaHe bymarKHOM NncaHUHbl. CHU3UTb A0 MUHUMYMA ByMarKHOM

paboTbl.

HeT

Xopowero B3aMMHOrro CoTpyaHmn4ecTBa

Bcero
OTBETOB: 38

He
OTBETUBLLMUX: 0
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YTBepxkaato Hupexrop KI'TI na ITXB IaBnogapckuii

I'enepansueiit mupexrop HY EBpasuiickuii Lientp MEIULMHCKUHN BBICIINH KOJIIEK
AKKpeauTaIuy 1 00ecriedeH s KauecTa YpasiieHus 3paBooXpaHeHuUs.
00pa3oBaHMs U 3PABOOXPAHEHUS u akumara [laBnogapckoit obnacTu
Capcenbaesa C.C Kacumosa b.K.
11 mas 2021 r 11 mas 2021r.

INPOI'PAMMA
PABOTHI BHEIIHEN SKCIIEPTHOM KOMUCCHUU

Espasuiickozo Ilenmpa Akkpeoumayuu u obecneyenus kavecmea
00pazosanus U 30paBoOXpPaHeHUs. 8 PAMKAX
UHCMUMYYUOHANBHOU U CReYUATUSUPOBAHHOU AKKPeOumayuu
KI'll na 11XB Ilagnooapckuti MeOuyuHCKULl 8b1CUULL KOJLIEOMHC
Ynpasnenus 30pasooxpanenus u akumama Ilasnooapckoti obnacmu

[lepuoo nposedenus: 26-28 mas 2021 200a
Jlama euzuma: 26-28 mas 2021 cooa

Ne COCTAB BHEIIIHEH KCIIEPTHOH KOMHCCHH (BIK)
1 Hpe nceaaresb BHeHIHeﬁ 3KCHepTHO]71 KOMMCCHH nmupekrop TOO Beicniero MeunmHCKoro Kosiempka MarepaeHT
TOKBEPI'EHOBA 'VJIbMUPA TEJJbMAHOBHA
2 3apy0e:kHbIii IKCIIEPT HaYaJIbHUK OT/IeJIa MEHEXKMEHTa KauecTBa 00pa3oBaHus Y 4eOHO-
OJIEMHUKOBA TATBhSIHA AHATOJIbEBHA METOAMUYECKOTO yNpaBiieHus, ToueHT kadenpsr YOD Kypckuit
TrOCYJJaPCTBEHHBIN MEAUIIMHCKUIM YHUBEPCUTET
3 HaunuoHanbHbIH aKaJeMUYeCKU IKCIIEPT 3aMECTUTEINb JUPEKTOpa M0 y4eOHO-BOCIUTATENbHOM padoTe
KYMAPOBA AJITBIHAU FAJITABAEBHA
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I'KII na [1XB TanablkoprancKuii BBICIINI
MEIUIIUHCKUAN KOJUIEIK

HaumnoHaabHbIN akageMUYeCKUM IKCIIEPT
ABXAHOBA JXAHAP COJITAHOBHA

3aMECTUTENb TUPEKTOPA [0 HAYYHO — METOIUYECKOM
pabote TOO PecmyOnrkaHCKUH BBICIIIHA
MEJIULIMHCKUI KOJUJIEIK

HaunoHnaabHbli akajeMUYeCKUil IKCIIEPT
EBJIOMAIIEHKO TAMAPA BUTAJIbEBHA

Bpau o0uieil NpakTUKH, IPErnoaaBaTeb ClelHaTbHbIX JUCIUILINH
KI'TI Kocranaiickuii BBICIUMIA MEAULUMHCKUNA KOJIEIK
Ynpasnenus 31paBooxpanenus akumarta Kocranaickoii o0yiactu

HaumnoHaabHbIN aKkageMUYeCKU IKCIIEPT
CYJIEUMEHOBA ACEJIb ACXATOBHA

3aBeAyrolas oTaeneHuem JleuebHoe neno
KI'TI ma ITXB Bricmmii Me TUIIMHCKUH KOJUIEIK
Ynpasnenus o0IECTBEHHOTO 3A0POBbs TOpoia AJTMaThl

JKCnepT — NpeacTaBuTe/ b padoroaaresiei
KACEHOBA ACEM TOJIETEHOBHA

rmaBHb Bpau KI'TI na [1XB Xocnuc [1aBnonapckoii obmactu
Yupasnenus 3npaBooxpanenus IlaBnogapckoit odnactu

IKCnepT — NPeACTABUTE/b CTYAEHTOB
TOJIET'EH JAHA MENPAMKGBI3bI

CTYJEHT 2 Kypca o0y4deHus 1O CIEUATbHOCTH
CrannapTuzaius, METPOJIOTHS B CepTU(HUKAIIS
TOO Beicumii komuiemx MHHoBaunoHHOTo EBpa3uiickoro yHUBEpCUTETA

Haobawaarean ot EIIA
YMAPOBA MAKIIAJI AJIbINBEKOBHA

PYKOBOJUTENb OT/IEa AKKPEAUTALIMY 1 MOHUTOPUHTA
HY Espasuiickuii Llentp Axkkpeaurannu u odecrieueHus: KayecTBa
00pa30BaHus U 3/IpaBOOXPAHEHMSL.

Mecmo
npoeeoenusn

Pa3zoen Meponpusamus u omeemcmeenHtvle
cCmanoapmoes
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PenensupoBanue oT4eTa 10 MHCTUTYIIMOHAIBHON CaMOOLICHKE Ha cooTBeTcTBUE CTaHIapTaM HHCTHTYLHOHATIBHOM aKKpeJUTAlM MEAUIMHCKIX Komtemkei ELA.
PenieH31pOBaHKe OTYETOB O CAMOOLICHKE 00pa30BaTENbHBIX IporpaMma coorsercTBre CTaHIapTaM CIeHHAIM3HPOBAHHON aKKpeUTalny EBpa3suiickoro eHTpa akKpeAUTaLuy 1
obecreyeHus kadecTBa 0OpaszoBanus u 3apaBooxpanenus (ELA):

- OIT1 0301000 Jleue6noe nemno kBanudukanus 0301013 denpamep

- OI1 0301000 Jleue6noe neno kBamudukanus 0301023 Axymep(-ka)

- OIT1 0302000 Cectpurckoe aeno kBanudukanus 0302043 Meauuunckas cectpa o0LIe MpaKTHKH

- OI1 0302000 Cectpurckoe aeno kBanudukanus 0302054 [NpukinaaHoii 6akanaBp CECTPUHCKOrO aeia

- OIT1 0304000 Ctomatonorus kBamupuxarums 0304023 Tantuct

- OIT 0305000 JlaGopatopHas muarHoctrka kBanudukarms 0305013 MeauiuHckuii 1a60panT

- OI1 0306000 ®apmanust kBanudukauus 0306013 dapmanest

- OIT 0307000 Ctomatonorus oproneandeckas kBanudukanus 0307013 3yOHOH TeXHUK

OtBercTBenHble: Yiienbl BOK

Kaouner BOK

IpenocraBneHne KOICIKY PELIEH3UI Ha OTYETHI IO CAMOOLICHKE ISl IPOBEACHMUS KOPPEKTUPYIOIIHX ACHCTBHIA. 3apoc TOKYMEHTOB, JOMOJIHUTEIbHON HHOOPMALIMU U JAHHBIX Kabuner BOK

KOJUIeIDKA JUTS BaJIUJIALU OTYCTOB 110 CAMOOLICHKE.

OtBercTBennble: Habmonarean ot ELIA

IIpoBeneHue oHIaiiH aHKETUPOBAaHUSA MperoaBaTeseit u o0yyaromuxcs. O6paboTka pe3ysIbTaTOB AaHKETUPOBAaHUS U pacchlika wieHam BOK. Kabuner BOK

OtBercTBenHble: Habdawaareas ot ELTA

M3yueHne TOKyMEHTOB KOJUIeKa Ha cooTBeTcTBUE CTaHIapTaM HHCTUTYIMOHAIBHOM U clielUaIn3upoBaHHoi akkpeautaimu ELIA 10 Hayana BTOpOro sTana BHELIHEH SKCIEPTHON Kabuner BOK

OLICHKH.

M3yuenne BeO-caiiTa U COIMATBHBIX CETel KOJUIePKa HAa COOTBETCTBUE CTaHAapTaM akkpeautanuu ELTA.

OtBercTBeHHbIe: Yinenbl BOK

IIpenBapurensHOE COBEIaHNE WICHOB BHeNIHeH JKCIIepTHOW KOMUCCHH: Ka6uner BOK

- 3HaKOMCTBO, pacnpenesnenue npeaceaareneM BOK Toxbepzenosoii I'yivmuper Tenvbmanosnol,

OTBETCTBEHHOCTH Mexay wieHamu BOK.

- KpaTtkuii 0630p oTueToB 1o camooreHke. OOCykIeHNe KIIFOUEBBIX BOIIPOCOB, B TOM YHCJIE HTOTOB PEIIeH3UPOBaHMs OTYETOB IT0 CAMOOLICHKE, 03HaKoMIIeHHe WwieHoB BOK ¢

PEKOMEHAALMSAMH K OTYETaM 110 CAMOOLICHKE;

- O6CyX/IeHHE CITMCKA JOKYMEHTOB, KOTOPbIH HEOOXOAUMO JTOTOJIHUTEIBHO 3alPOCHTD Y KOJUIEKA [T BATMAALMH OTYETOB 110 CAMOOLICHKE;

- OGcyskIeHNe IPOrpaMMEI B rpaduka BHENTHEH SKCIIEPTHOH OIEHKeE;

- [InanupoBanue padotsl wieHoB BOK.

OrtBercrBeHHble: Yiennl BOK, Opranusarop-nadaoaarens EITA

Ne Meponpusitue Mecto Bpems YuacTHHK
n/n ]
1 | CoBemanue BOK. IlnannpoBanue nepsoro qHs Kaouner BOK 26.05.2021 r.
BU3HTA https://us04web.zoom.us/j/2733477096?pwd=SXd
adVpJbklYROZkUnNJMm4vVTE27z09
NpeHTdmKaTop KoHPpepeHumn: 273 347 7096
Kog aoctyna: komzoom?26
2 | Berpeua wienoB BOK ¢ pykoBoACTBOM KOJLIETKA Kabuner nupekropa KoJemka 09:00- 09:15 P,OI', K
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https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09

Kacumosa bakbiT KabunynoBHa — TupeKkTop KoyemKa

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbkIYROZKUnNJMm4vVTE2Zz09
NpoeHtTudumkaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

HNHTepBHIO € PYKOBOACTBOM KOJLIEIZKA:
Baiirynexuna JKa3upa 3a0upoBHa — 3aMECTUTETh
JTMPEKTOpa M0 y4eOHO-BOCIUTATEIBHOM padoTe
JrocembaeBa XKanapryinp beraiinapoBHa — 3aMecTUTENb
JTMPEKTOpa IO MPOU3BOACTBEHHO-TIPAKTUIECKOI padoTe
Curka3unoBa ['ynpHapa KunxuraeBHa- 3aMeCTUTENb
JUPEKTOpa aIMUHUCTPATUBHO-X035CTBEHHOTO
obecrieueHus U KaJapoBOH pabOThI

[Maiigynnuna AlibiMrysn Mar3slyMOBHA — IJ1aBHBIN
Oyxranrep

KanraeBa Aliryns HasapoBHa — 3aBenyromiuii o
BOCIUTATENBHOM paboTe

MyxkenoBa XKanapryns Haypsizb6aeBHa — 3aBeayroniuit
y4eOHOM yacTu

benke Oxcana AnekcaHApOBHA — 3aBELYIOIIHMA
OTJEJIEHUEM

burturosa I'ynpHapa CelitMmaramOeToBHa - 3aBETyOIIHIM
OTJEJIEHUEM

MaxkabaeBa /lana KabubonnaeBHa - 3aBeayromuit
OTJEJIEHUEM

HypaxwmeroBa Aliryns OnpxabaeBHa- pyKOBOJUTENb
CITy>KOBl OpraHU3alMHHO-METOMYECKON paboThI

Kondepenm-3an
https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbkIYROZKUnNJMm4vVTE2Zz09
NaeHTndmKaTop KoHdepeHumn: 273 347 7096
Kog goctyna: komzoom26

09:15-09:45

P,OI, K

HNHTepBHIO € PYKOBOACTBOM KOJLJIEIZKA:

CwmarynoBa Acust Eny6aeBHa — pyKOBOJIUTENb CITY>KObI
YIpaBJIEHUS IEPCOHAIOM

Ky3un Anekceil AnekcaHIpOBUY — PYKOBOAUTEIb
CITy»KOBI HHPOPMAITMOHHO-TEXHUYECKON TTOICPKKU
Kacumosa I'ynbHapa XaMUTOBHA - 3aBEyHOIIMM
O6ubIMoTEeKON

Kondepenu-zan
https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbklYROZKUnNJMmA4vVTE27z09

NaeHTndmKaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

09:45-10:15

P,OI, K
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https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09

Porosckasa Haranesa BukropoBna — pykosoaurens Llenpa
HEMpPEepPHIBHOIO 00pa30BaHUs U CUMYJISILIMOHHOTO
obecrieyeHus

Kymaptosa Jluna [lyiiceHOeKOBHA — pyKOBOIUTEIb
CIIy>KObl aIMUHUCTPATUBHO-X035CTBEHHOT'O
obecnieyeHus

MaknaneeBa Exarepuna AGOGacoBHa- HauaIbHUK MITaba
I'ou4cC

HNHTEpPBBIO ¢ COTPYIHUKAMH KOJLJIEIKA: Kongepenu-3an 10:15-10:45 P, oI, K
benke Oxcana AnekcaHApoBHA- NpeceaaTelb https://us04web.zoom.us/j/2733477096?pwd=SXd

podroma qdVpJbklYROZKUnNJMm4vVTE27z09

TonTaesa Kypanait baiitypranossa — Bpa4 NaeHTUdUKaTOp KoHbepeHumn: 273 347 7096

AbnpikanukoBa AlixkaH CaHNEBHA — MEAULIMHCKUI Kog goctyna: komzoom26

pabOTHHK

Awmmpu 3apuna CaruHAMKOBHA — II€AAror-IICUX0JIOT

CetlicekenoBa AHapa KabGayHaceipoBHa-COIIUAIBHBIN

neaaror

Hurepsbio ¢ npeacenareasimu LIMK u 3aBeayromumu | Kondepeni-3an 10:45-11:15 P, oI, K

yueOHBIMU KaOUHeTAMHU

Kyn6ekona IllsiHap XKenuncosna- npeacenatens LIMK
MycabekoBa Anma AnebueroBHa- npeaceaarens [[MK
I'puropenko Anxena I'eopruesna- npencenarens [IMK
baiirynosa Hlonnan [IlakapeiMoOBHa - pencenaTenb
MK

Hypkenosa Aiicayne KyanbinOaeBHa- 3aBeyromas
kabuHera ucropuu Kazaxcrana

MykenoBa Kanapryas Haypsiz0aeBHa - 3aBeyro1ias
Ka0MHeTa KOMIIbIOTEPHBIX TEXHOJIOT Uil

Hoc6eprenosa Kapnsiram MueipbaeBHa - 3aBeayroas
Ka0uHeTa NPOLEeIYPHOr0 U CECTPUHCKUX TEXHOJIOT Uil
Ocnanosa Alinam HypranueBna - 3aBeyromas
MaHHUITYJSIHUOHHOTO KaGuHeTa

Anumyxanosa baxeiT HeirmeToBHa - 3aBeqyromas
Ka0uHeTa MUKPOOMOJIOT UM C TEXHUKOI
MHUKPOOHOJOrH4eCKUX UCCIeI0BAHMUI

https://us04web.zoom.us/j/2733477096?pwd=SXd

aqdVpJbklIYROZKUnNJMm4vVTE2Zz09
NaoeHTndmkatop KoHdepeHumn: 273 347 7096
Kog goctyna: komzoom26
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https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09

Bu3yaibHbIii 0cMOTP MaTepHAJIbLHOI 0a3bl KoJLIedxka | https://usO4web.zoom.us/j/2733477096?pwd=SXd | 11:15- 13:00 P, 3, K,
Teopernueckne KaOMHETHI — OTBETCTBEHHBIC: BCE aqdVpJbklYROZKUnNJMm4vVTE27z09 OJIK
3aB.KaOMHETAMU NaeHTudMKaTop KoHbepeHumn: 273 347 7096

KabuneT KoMIbIOTEPHBIX TEXHOJIOTUI- OTBETCTBEHHBIE: Kog goctyna: komzoom26

MyxkenoBa XK.H., I'puropenxo A. I'., MakabaeBa /I.K.,

XamutoBa A.K.

CronoBas — orBercTBeHHbI: bisiosa C.T.

MenuiuHCcKui MyHKT- oTBeTCTBeHHBIN: ToHnTaeBa K.b.

CriopTuBHBIN KOMILIEKC- 0TBETCTBEHHBIN: Cunopos H.H.

CroMarosnorudeckuii 0J10k- oTBeTCTBeHHBIN: benke O.A.

bubnuoreka — orBercTBeHHbI: Kacumona I'.X.

Kondepenizan - orBerctBenHslii: Ky3un A.A.

AKTOBBII 3aJ1 - OTBEeTCTBEeHHbIN: barybaesa H.H.

[IpakTueckre kKaOWHEThI- OTBETCTBEHHBIE: BCE

3aB.KaOWHETaMU

CUMyNSIIMOHHBINA LIEHTP- OTBETCTBEHHBIN: PoroBckas

H.B.

O030p pecypcoB CuMY/IALIHOHHOIO y4e0OHOI0 HeHTpa | https://usO4web.zoom.us/j/2733477096?pwd=SXd P, 3r, K,
JleMOHCTpanus MpakTUYECKUX HABBIKOB CO cTyAeHTamu ¢ | qdVplbklYROZKUnNJMmA4vVTE2Zz09 OJIK

MMPUMCHCHUCM CUMYJISIITUOHHOT'O 060py,[[OBaHI/I$[,
MAaHCKCHOB, q)aHTOMOB B ITporpamMmMax noJAroToBKHU 110
CIICIUAJIbHOCTH

NaeHTndMKaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

Crtomarosiorusi oproneauyeckasi, 3yoHoit rexuuk, 1
KYpC

Tema: Cpencrtsa 1 METOIBI NPOPECCHOHATBHON THTUEHBI
[Ipenonasarens: benke O.A.

Aynutopus Ne 12
https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbklYROZKUnNNJMm4vVTE27209
NaeHTndMKaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

JleueOHoe 1es10, AKymep, 3 Kypc
Tema: CepaeuHo-neroysas peaHuManus
[Ipenonasatens: Kaxxubexos P.E.

Aynutopust Ne 22
https://us04web.zoom.us/j/2733477096?pwd=SXd

qdVpJbklIYROZKUnNJMm4vVTE2Zz09
NpaeHTMdUMKaTop KoHPpepeHumn: 273 347 7096
Kog goctyna: komzoom26

JleueOHoe neno, Peanamep, 3 Kype
Tema: HanoxxeHne MATKUX ¥ TBEPJBIX MOBSI30K
[Ipenonasarens: Tontaesa K.b.

Aynuropust Ne 23
https://us04web.zoom.us/j/2733477096?pwd=SXd

qdVplJbklYROZkUnNJMm4vVTE27z09
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https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
https://us04web.zoom.us/j/2733477096?pwd=SXdqdVpJbklYR0ZkUnNJMm4vVTE2Zz09
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NpeHtTudumkatop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

JleueOHoe €10, AKymep, 3 Kypc
Tema: Peannmanyss HOBOPOXKIEHHOIO
[Ipenonasarens: Epmexk A.E.

Aynutopus Ne 25

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbkIYROZKUnNJMm4vVTE2Zz09
NpoeHtTnoumkaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

CectpuHckoe ges10, MeanunHcKasi cecTpa o0mei
NMPaKTHKH, 3 KypC

Tewmbl: Kopmiienue pebeHka uepe3 Ha30racTpaibHbIM
30H]

[Tomaya nekapcTBEHEHOTO CPEICTBA Yepe3 HeOymaii3ep
IIpenomaBarens: Admikacumona K. T.

Aynurtopust Ne 26

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbkIYROZKUnNJMm4vVTE2Zz09
NaeHTndmKaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom?26

CecTpuHckoe 1es10, MeanuuHcKas cecTpa oduei
NPaKTHKH, 3 KypC

Templ: KopmiteHne nanueHnTa yepes3 Ha30racTpajabHbIN
30H]

VX071 3a KO)KEl BOKPYT KOJIOCTOMBI

[TpenonaBatens: JlocoeprenoBa K.J.

Aynutopus Ne 29

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbklYROZKUnNNJMm4vVTE27z09
NaeHTndmKaTop KoHdepeHumn: 273 347 7096
Kog goctyna: komzoom26

CecTpuHckoe 1es10, MeanumHcKas cecTpa o01ei
NPaKTHKH, 3 Kypc

Tewma: [TapeHTepanbHbIE TyTH BBEACHUS JIEKAPCTBEHHBIX
CPEICTB

[IpenonaBarens: Ponnukuna M.B.

Aynutopus Ne 30

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbkIYROZKUnNJMm4vVTE2Zz09
NaoeHTndmkatop KoHdepeHumn: 273 347 7096
Kog goctyna: komzoom26

CecTpuHckoe 1es10, MeanumuHcKkas cecTpa oduei
NPaKTHKH, 1 Kypc

Tewmsr: [IpoMbIBaHuE KeETyAKA

[TocTaHOBKAa OYMCTUTENBHOM KIM3MBI
[IpenonaBarens: OcnanoBa A.H.

Aynurtopus Ne 31

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbklYROZKUnNNJMm4vVTE27z09
NaeHTndmKaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom?26

IIEPEPBIB HA OBE/]

13:00-14:15

HHTepBhI0 € NpenoaaBaTe]bCKUM COCTABOM
OtBercTBeHHbIN: MykymioBa A.A.

Kondepenu-3an
Z00M TOIKITIOUEHUS

14:15- 14:55

P,3l K
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adVpJbkIYROZKUnNJMm4vVTE2Zz09
NpoeHtTudumkaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

10 | IIpe3eHTanusi 0 BOCHIUTATEJLHOM padoTe u Kongepenu-3an 14:55-15:35 P,3l K
co0eceq0OBaHUM 110 BOIIPOCAM BOCIIUTATEIbHOU U Buneo-npesenranus
COIIHAJIbHOW PA0OTHI CO CTYJCHTAMHU, MOICPKKH U https://us04web.zoom.us/j/2733477096?pwd=SXd
KOHCYJIBTUPOBAHUS CTYJEHTOB I10 JIMYHBIM BOIIPOCAM; aqdVpJbklYROZKUnNJMm4vVTE27z09
q)OpMI/IpOBaHI/Ie " pa3sBUTHC KOMMYHHUKATHUBHBIX HABBIKOB, Mﬂ,EHTMd)MKaTOp KOHd)epEH unn: 273 347 7096
JIMJEPCTBA; MEPOIPUATHS; IPOEKTHI; BOJOHTEPCKOE Kog goctyna: komzoom26
IBIKEHUE; 0OpaTHas CBSI3b CO CTY/ICHTaMH,
npodunakTuka U KOppeKIus MOBEICHYECKUX U3MEHEHUN
y CTYA€HTOB, IICUXO0JIOTHYECKOE COMPOBOKIECHUE
CTYJEHTOB BO BpeMsl y4eOHO-BOCITUTATEIILHOTO
npotrecca.
OtBercTBeHHbIN: 3aBeaytoumil no BP Kanraesa A.H.,
conmansHbIi negaror Celicekenona A K., ncuxomor
boposukosa H.B.
11 | AHTepBBIO €O CTyIeHTAMM 00pa30BaTeJIbHbIX Kondepenu-3an 15:35 - 16:05 P,3l, K
NPOrpaMM 1o KBaJIU(PUKALMAM: Z00M MOJKJITFOYEHUS
0301013 denpamiep https://us04web.zoom.us/j/2733477096?pwd=SXd
0301023 Axymrep (-xa) adVpJbklYROZKUnNJMmA4vVTE27z09
0302043 MeauuacKas cecTpa oOmei IIPAKTHKH Mﬂ,eHTMd)MKaTOp KOHd)epeH unn: 273 347 7096
0302054 IlpuknanHoii 6akanaBp CECTPUHCKOIO Aesa Koa moctyna: komzoom26
0304023 JlanTuct
0306013 dapmaneBT
0307013 3yOHOM TeXHUK
OTBETCTBEHHBIE: 3aB.0TACICHUIMHU
17 | AemoHcTpanus BeOG-caiiTa Koieapka, 3IeKTPOHHBIX Cny»x6a nHQOpPMaIIMIOHHO-TEXHUYECKON 16:05-16:35 P,3l, K

pecypcoB 00pa3zoBaTeIbHBIX IPOTPaMM, MIIATPOPMBI
JTUCTAaHIIMOHHOTO 00Y4EHHUs, JIIEKTPOHHOT'O )KypHasia
OtBerctBenHblii: Ky3un A.A.

IOAIEPIKKHA
https://us04web.zoom.us/j/2733477096?pwd=SXd

qdVplJbklYROZkUnNJMm4vVTE27z09

NpeHTdmKaTop KoHPpepeHumn: 273 347 7096
Kog, goctyna: komzoom26
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13 | U3yyeHHe JOKYMEHTAIMH 110 00pa30BaTeIbHBIM Kabuner BOK 16:35-17:45 P, ar, K
IporpaMMaM KoJuleka, B TOM YHCIIe 10 3arpocy 4ieHoB | https://usO4web.zoom.us/j/2733477096?pwd=SXd
BOK gdVpJbklYROZKUnNJMm4vVTE2Zz09
NaeHTndumKaTop KoHdepeHumn: 273 347 7096
Kog goctyna: komzoom26
14 | CoBemanue BIK 1o uroram nepBoro JHsi BU3UTA. Kaouuer BOK 17:45- 18:00 P,3r, K
[TonBeneHne UTOroB BHEIIHEH omeHKkU. OOCyKaeHHE https://us04web.zoom.us/j/2733477096?pwd=SXd
pPe3yIbTATOB BaTUAAIIMN CTAHIAPTOB U BepU(DUKAITUN aqdVpJbklYROZKUnNJMm4vVTE27z09
JAaHHBIX OTYCTOB I1I0 CAMOOILICHKE 06p330BaT€JILHBIX NaeHTndmKaTop KoHbepeHumn: 273 347 7096
nporpamMM. OOMEeH MHEHUSMHU. Kog, goctyna: komzoom26
JIEHb BTOPOM, 27.05.2021 r., YETBEPT
1 | CoBemanue 4jieHoB BHemnei s3xcnepTHoii komuccun. | Kabuner BOK 09:00-09:15 P, oI, K
[TnanupoBanue 2-ro IHS BU3HUTA https://us04web.zoom.us/j/2733477096?pwd=SXd
adVpJbkIYROZKUnNJMm4vVTE2Zz09
NaeHTndmKaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26
2 | ITocemenue nmpakTuyeckux 6a3 ooyueHus mno [IpakTuueckue 6a3pl 00yUeHUS 09:15-12:00 P, 3r, K,
HANPaBJIEHNUAM aKKPeIuTyeMbIX 00pa30BaTeIbHbIX https://us04web.zoom.us/j/2733477096?pwd=SXd OJIK
nporpamMmm: adVpJbklYROZKUnNJMmA4vVTE27z09
1. JleueGuoe nemo UpeHTudukaTop KoHdepeHumm: 273 347 7096
2. CectpHHCKOE 1eN0 Kog goctyna: komzoom26
3. Cromarosiorus
4. Cromaronorus opToneanyecKkas
5. ®apmanus
6. JlaGopaTopHas AMAarHOCTHKA
3 | CobecenoBanme €O CTyleHYeCKHM AKTHBOM Kongepenu-3an 12:00 - 12:30 P, ar, K
[Ipencenarens aktuBa - CyntaHoBa Alicapa, CTyJI€HTKa Z00M MOKTIOUCHUST
rpymsl 230 criermanbHOCTH CECTPUHCKOE JIENO0 https://us04web.zoom.us/j/2733477096?pwd=SXd
OtBercTBenHbIi: Kanraesa A.H. aqdVpJbklYROZKUnNJMm4vVTE27z09
NpaeHTMdUMKaTop KoHPpepeHumn: 273 347 7096
Kog, goctyna: komzoom26
INEPEPBIB HA OBE]] 12:30-13:30
4 | Opranu3anms M coep:KaHue MeToAUYecKoi ciay:xk0b1 | Kondepeni-3an 13:30-14:00 P, ar, K

B KOJUICIKE.

Buieo-npesenranus
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- Hayunas uccrnenoBarenbckas pabora
- MexmyHapoaHoe COTpYJHHYECTBO
OtBerctBenHblii: Hypaxmerosa A.O.

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbkIYROZKUnNJMm4vVTE2Zz09
NpoeHtTudumkaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

ColecenroBanue 3aBeyIolIero oTaeNeHus npukinagHoro | Kondepeni-3an 14:00 — 14:30 P, oI, K
OakanaBpuaTa [Ipe3enTarus
- Hayunas pabora cTyJ€HTOB IpOrpaMMBbI IPUKIaTHOTO | https://usO4web.zoom.us/i/2733477096?pwd=SXd
OakanaBpuara aqdVpJbklYROZKUnNJMm4vVTE27z09
OtsercrBennbiii: Makabaesa JI.K. NaeHTUPMKaTOp KoHpepeHLmu: 273 347 7096
Kog goctyna: komzoom26
JdeMoHcTpanusa MeTO0B 00yUeHHUsI IPUMEHseMBbIX [IpakTHYeCKUIl U TEOPETUUECKUIN KOPIYC 14:30 — 16:00 P, oI, K
NnpenoaBaTe/IsiMi B peajn3anuu 00pa3oBaTeIbHbIX https://us04web.zoom.us/j/2733477096?pwd=SXd
nporpamMm CTOMaTO/I0rUsl OPTONEAUYECKAS, adVpJbklYROZKUnNJMm4vVTE27z09
®apmauusi, Cectpunckoe jeio, JleueGHoe 1e/10 NpeHTndmkaTop KoHPepeHumn: 273 347 7096
OTBeTCTBEHHBIE: MIPEIO0/IaBATEH KOJUIEKA Kog, goctyna: komzoom26
HNHTEpBBIO ¢ BHINYCKHUKAMH KOJLJIEIKA B OHJIAWH- Kondepenu-3an 16:00- 16:30 P, oI, K
pexnme Z00M MOJKJIHOYEHUS
OtBerctBennbie: Tontaera K.b. https://us04web.zoom.us/j/2733477096?pwd=SXd
adVpJbklYROZKUnNJMmA4vVTE27z09
NaoeHTndmkatop KoHdepeHumn: 273 347 7096
Kog goctyna: komzoom26
HNuTepBbio ¢ padoTogareasiMu-npeacTABUTEIAMHA Kondepenu-zan 16:30-17:00 P,OI, K
NPAKTHYECKOr0 3IPAaBOOXPAHECHHS B OHJIAHH-peskuMe | Z00IM 110/ 1KITH0USH NS
OtsercrBennslii: Jlrocembaena JXK.B. https://us04web.zoom.us/j/2733477096?pwd=SXd
adVpJbklYROZkUnNJMmA4vVTE27z09
NaeHTndMKaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26
N3yyenne 1oKyMeHTalMH 110 00pa30BaTEIbHBIM Kabuner BOK 17:00-17:45 P, oI, K
porpaMmaM KoJUIe/ka, B TOM YHCJIE 110 3arpocy WieHoB | https://us04web.zoom.us/j/2733477096?pwd=SXd
BOK adVpJbklYROZkUnNJMm4vVTE27z09
NpaeHTdmKaTop KoHPpepeHumn: 273 347 7096
Kog, goctyna: komzoom26
CoBemanne BOK no ntoram BToporo jusi BU3uTa Kabuner BOK 17:45-18:00 P, oI, K
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[TonBenenue UTOroB BHeUIHEH oneHku. OOCyx)aeHne
pe3yJIbTaTOB BAJIMAALMY CTAaHIAPTOB U BepUpUKaLun
JTAHHBIX OTYETOB 10 CAaMOOIICHKE 00pa30BaTeIbHBIX
nporpamMm. OOMeH MHEHUSIMH.

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbkIYROZKUnNJMm4vVTE2Zz09
NpeHtTndumkaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

JIEHb TPETHM, 28.05.2021 r., IATHUIIA

CoBemanne 4wieHoB BHemHel s3xkcnepTHoii komuccuu. | Kabuner BOK 09:00-09:15 P, oI, K
[TnanupoBanue 3-T0 JHS BUUTA. https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbkIYROZKUnNJMm4vVTE2Z7z09

NpoeHtTudumkaTop KoHbepeHumn: 273 347 7096

Kog goctyna: komzoom26
Pabora cTyaeHTOB B MYJIbTHAMCUUILINHAPHOMN Aynutopust Ne 12 09:15-10:45 P, OT,
KOMAaH/e https://us04web.zoom.us/j/2733477096?pwd=SXd OJIK, K

CromaroJsiorusi oproneauveckasi, 3yoHoii TeXHuk, 2
Kypc

BousionTepckoe nBu:keHue 310poBbie 3yObl, 310POBbIe
JeTH, 3710POBasi CeMbsl

Tema: Mopenu st 00y4deHUs TUTHEHE MTOJIOCTH pTa JUIs
JIETEH JTOUTKOJIBLHOTO U IIIKOJBHOT'O BO3pacTa
OtBercTBeHnbIi: benke O.A.

adVpJbkIYROZKUnNJMm4vVTE2Zz09
NaoeHtTndmkaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

JleueOHoe 1es10, AKymep, 3 Kypc
Tema: @U3HOI0THYECKHE POABI, IEPUOJIBI POAOB
IIpenonasatens: Epmex A.E.

Aynuropus Ne 25
https://us04web.zoom.us/j/2733477096?pwd=SXd

aqdVpJbklIYROZKUnNJMm4vVTE2Zz09
NaoeHTndmkaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

CectpuHckoe gen10, MeanuuHckasi cecTpa o0mei
NPaKTHKH, 2 Kypc

Tema: Oxa3zanue MeIUIIMHCKOI [TIOMOIIHU ITallieHTaM B
3aBUCHUMOCTH OT TSDKECTH COCTOSIHMS IEMOHCTpALUs
TpHUax

Aynutopus Ne 27
https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbklYROZKUnNJMm4vVTE27z09
NaeHTndmKaTop KoHbepeHumn: 273 347 7096
Kog, goctyna: komzoom26

[TpenonaBatens: CeiicembexoBa M.E.
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Cectpunckoe nedo, Ilpukiaagnoii 6akanasp, 1 kype
Tema: Opranu3zanusi CECTPUHCKOTO MpoIiecca Mpu
3a00JIeBaHUSAX CEPACUHO-COCYTUCTON CUCTEMBI
[IpenomaBatens: YtenbsbaeBa b.b.

Aynutopust Ne 24

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbkIYROZKUnNJMm4vVTE2Z7z09
NaoeHTndmKaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

CectpuHnckoe 1ey10, MequuuHCKasi cecTpa o0mei
NpaKTuKu,l Kypce

Kpyxok Kazakrany

Tema: YHukanbable 011012 HAIIMOHATBHON KYXHH
[IpenomaBatenb: MycabekoBa A.A.

Aynutopust Ne 308

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbkIYROZKUnNJMm4vVTE2Zz09
NpoeHtTudumkaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

CecTpunckoe aeno, llpuxiaannoii 6akanasp, 3 Kypc
Tema: Opranuzanus NaTpOHAXKHOH CITyKOBI
[IpenomaBarens: Admikacumona K. T.

Aynutopus Ne 26

https://us04web.zoom.us/j/2733477096?pwd=SXd

adVpJbklIYROZKUnNJMm4vVTE2Zz09
NpoeHTndmkaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

IIpe3entanus [lenTpa HenpepbiBHOro oOpa3oBanus u | Koudepeni-zan 10:45-11:00 P, oI, K
CUMYJISIIHOHHOTO 00y4eHusl [Ipezenranus
OtBerctBenHbli: Poroeckas H.B. https://us04web.zoom.us/j/2733477096?pwd=SXd
adVpJbklYROZKUnNJMmA4vVTE27z09
NaoeHTndmkatop KoHdepeHumn: 273 347 7096
Kog goctyna: komzoom26
HN3yyeHue 1oKyMeHTAIUM 110 00Opa30BaTEIbLHBIM Kabuner BOK 11:00-12:00 P, oI, K
IporpamMMam KoJule/Ka, B TOM YHCIIE 110 3apocy WIeHOB | https://usO4web.zoom.us/i/2733477096?pwd=SXd
BOK (pe3ynbTaThl aHKETUPOBAHUS, OT3bIBBI qdVpJbklYROZKUNNJMm4vVTE27z09
pa6OTO,I[aTeHCI‘;I, AOKYMCHTAaNUA NCAarorn4yeCkoro COBCTa Mﬂ,eHTMd)MKaTOp KOHd)epeH unn: 273 347 7096
U APYTUX COBEUIaTEIbHBIX OPraHOB) Kog goctyna: komzoom26
IIpoexTupoBanue oryera BIK: pa3padorka Kabuner BOK 12:00-13:00 P, oI, K
peKOMeHAAM VIS KOJLIe/IzKa https://us04web.zoom.us/j/2733477096?pwd=SXd
adVpJbklYROZkUnNJMmA4vVTE27z09
NaeHTndmKaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom?26
INEPEPBIB HA OBE]] 13:00-14:00 P, OI', K
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6 | 3aka0unTeIbHOE 00CYK/AeHNEe UTOTOB BHELIHEH Kabuner BOK 14:00-15:00 P, oI, K

OlleHKH 00pa30BaTe/IbHbIX POrPaMM KOJLJIeAKa Ha https://us04web.zoom.us/j/2733477096?pwd=SXd
COOTBETCTBHE CTAHAAPTAM AKKPEAUTAUNM: adVpJbkIYROZKUnNJMm4vVTE2Z7z09

- 3anoJIHEHUE UHINBUAYAIBHO KaXKIbIM WwieHoM BOK UpeHTndmKaTOop KOHPepeHumn: 273 347 7096
npoduiis KadecTBa U KPUTEPUEB BHEUTHEH OIEHKU Kog soctyna: komzoom26

o0pa3oBaTeNbHbIX IPOrpaMM Ha COOTBETCTBUE
crangapram akkpeaurtanuu ELA;

- OOcy>kaeHre peKOMEeH 1Al AJ1s1 KOJUIeIKa;

- toroBoe royiocoBaHue 1o peKOMeHAAIMSAM IS
KOJIEIKA;

- Itorooe roysiocoBanue 1o peKOMEeHAAIMUSAM IS
AxkkpenutanmonHoro coeta EITA
OtserctBennble: Ynensl BOK, Ilpeacenarens BOK

7 | Ornamenue pekomenaauuii BOK no nroram Buemnen | Kondepeni-3an 15:00-16:00 P, oI, K
otteHku 10-Tu 00pa3oBaTEIbHBIX TPOrPAMM ISt https://us04web.zoom.us/j/2733477096?pwd=SXd
PYKOBOACTBA M COTPYAHMKOB KOJUICIKA gdVpJbklYROZKUnNJMmA4vVTE2Zz09

NpoeHTndmkaTop KoHbepeHumn: 273 347 7096
Kog goctyna: komzoom26

8 3aBepmienue BHemHero Bu3uta BIOK B kosutek 16:00 P, OI'\ K

Oébo3nauenusn:
OkcnepTHas rpymnmna (MoJHbI cocTa) - OI', pyKOBOIUTENb IKCIEPTHON Tpynnsl - P, koopaunatop - K,
OTBETCTBEHHOE JIUIIO 32 BHEUTHUH ayauT OT koJutemxa - OJIK, pykoBoauTeNu CTpyKTypHBIX nojapaszaenenuii - PCIT.
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